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भाग II - लण्ड 3 - उप - मण्ड (ii ) 
PART II -- Section 3 -- Sub- section ( ii ) 


(रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों और (संघ राज्यक्षेत्र प्रशासनों को छोड़ कर ) 

केन्द्रीय प्राधिकारियों द्वारा जारी किए गए सांविधिक प्रावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) by Central Authorities (other than the 

Administrations of Union Territories ) 


वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली, 8 जुलाई, 1980 

आय - कर 
का०मा० 2162. केन्द्रीय सरकार, प्राय-कर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 की उपधारा ( 2 3ग ) के खण्ड ( 5 ) 
वारा प्रदत्त शक्तियों का प्रयोग करते हुए, " मुस्लिम प्रारफनेज कमेटी , 
तीस्नेलवेली " को निर्धारण वर्ष 1973- 74 से 1980- 81 तक के लि 
उम्त धारा के प्रयोजनार्थ अधिसूचित करती है । 
[ सं० 3534/ फा०सं० 197/ 14/ 79- श्रा०क० ( ए 1 ) ] 

बी० एम० मिाह, अवर सचिष 


notifics " Muslim Orphanage Committee, Tirunelveli " for the 
purpose of the said section for the assessment yoars 1973 - 74 
to 1980- 81 . 

[ No . 3534 / F. No. 197 / 14 / 79-IT ( ARI 

___ B. M . SINGH, Under Seey . 
नई दिल्ली, 19 जुलाई, 1979 

आय-कर 
का०मा० 216 3.--- इस विभाग की अधिसूचना सं० 1245 ( एफ 
मं० 203/1/ 75- प्रा०क०ए० 2 ) तारीख 28 फरवरी, 1976 के क्रम में 
मर्वसाधारण की जानकारी के लिए अधिसूचित किया जाता है कि भारतीय 
चिकित्सा अनुसंधान परिषद् नई दिल्ली ने, निम्नलिखित वैज्ञानिक प्रमु 
संधान कार्यक्रम को , आय -कर अधिनियम , 1962 की धारा 35 की 
उपधारा ( 2क ) के प्रयोजनों के लिए नीचे विनिविष्ट मधि के लिए 
अनुमोदित कर दिया है । 
वैज्ञानिक अनुसंधान कार्यक्रम : महात्मा गांधी चिकित्सा विज्ञान संस्थान 

प्रायुविज्ञान शिक्षा में अनुसंधान 

परियोजना । 
( क ) प्रायोजनफर्ता कस्तूरबा स्वास्थ्य सोसाइटी, सेवाग्राम 
( ख ) मायोजन का स्थान : महात्मा गांधी आयुर्विज्ञान संस्थान , 

सेवाग्राम । 


MINISTRY OF FINANCE 

( Department of Revenue) 
New Delhi , the 8th July , 1980 

(INCOME -TAX ) 
S . O . 2162. — In exercise of the powers conferred by clausc 
( v ) of sub-section ( 23C) of section 10 of the Income-tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
578 GI/ 80 - 1 


( 2985 ) 


2986 
- - --- -- - - - 
कार्यक्रम की अवधि : 


- 


- 


. 


THE GAZETTE OF INDIA : AUGUST 30 , 1980 / BHADRA 8, 1902 

---- -- - -- - - - . -- - --- 
प्रायुविज्ञान शिक्षा में अनुसंधान जैसा 

व्यापक रानमंधान कार्यकम अल्प मभय 
में पूग नहीं किया जा सकना । 
अतः यह कहना बहुत कठिन है कि 
इम अनुसंधान कार्यक्रम की निश्चित 
अवधि क्या होगी । यह कार्य निरन्तर 
चलने वाला कार्य है । तथापि यह Cost of project : 
पाशा की जाती है कि पाविज्ञान 
शिक्षा में यह व्यापक अनुसंधान 
कार्यक्रम दम वर्ष से कम समय में 
निर्धारण के लिए तैयार हो जाएगा । 


[ PART II - SEC . 3 ( ii ) ] 
-- -- --- - - - - -- ---- - - -- 
amine. It will be of a conti 
nunus Inture. However , 
it is expected that the major 
rescarch programme in 
medical education will be 
ready for assessment in less 
than ten years . 
The cost of the project will be 
between Rs. 8 to 10 crores 
for the first ten years . 
The recurring expenditure 
for the current ycar is estim 
ated to be Rs. 64 lakhs. 
The non-recurring expendit 
ure so far incurred ig about 
Rs. 2 crores are immediately 
rcquired for construction of 
buildings like staff quarters , 
administrative - cum- laundr 
etc . and purchase of impor 
tant hospital equipments . " 


परियोजना वर्ष : 


इस परियोजना के प्रथम दस वर्ष का 

खर्च लगभग 8 से 10 करोड़ 
२. तक होगा । चालू वर्ष के लिए 
पावर्ती व्यय 64 लाख रु० प्राक 
मित किया गया है । मनावर्ती खर्च 
लगभग 2 करोड़ रु० होगा । इसकी 
तुरम्त प्रावश्यकता होगी । यह कर्म 
पारियों के लिए क्वार्टर , प्रशासनिक 
पोर धुलाई, गृह प्रादि जैसे भवनों 
के निर्माण पर तथा महत्वपूर्ण 
अस्पताली उपस्करों के ऋय के लिए 
वर्ष किया आएगा । 


The MahatmaGandhi Institute of Medical Sciences , Wardha 
where the above programme,has been sponsored has been appr 
oved under Section 35 (i) ( ii ) of the Income-tax Act , 1961, 
vide Ministry of Finance Notification No . 817 ( F . No . 203/ 
1/ 75 . ITA. II ) dated 13- 1- 75 . 

[ No . 2671 / F. No. 203/ 59 /77-1TA. ITE 

J. P . SHARMA, Dircotor 


महात्मा गांधी घायुर्विज्ञान संस्थान , मर्धा को , महाँ उपरोक्त कार्यक्रम 
लेवार किया गया है, प्राय कर अधिनियम , 1961 की धारा 35 ( 1 ) ( ii ) 
के अधीन वित्त मंत्रालय की अधिसूचना सं० 817 ( एफ सं० 203/1/ 75-मा०क० 
ए . 2 ) तारीख 13- 1- 75 द्वारा अनुमोदित कर दिया गया है । 
• 2671/एफ सं० 283/ 59/ 77-प्रा० क० ए - II ] 

जे० पी० प्रर्मा, निवेशक 


New Delhi , the 19th July , 1979 

INCOME TAX 
So . 2163 .- - Qontinuation of this Department s Nouifica 
tion No. 1245 ( F. No 203/1 / 75 - TTA. II) dated 28th February . 76 
it is hereby notificd for general information that the following 
scientific research programme has been approved for the period 
spocifled below for the purposes of sub-section (2A ) of Section 
35 of the Income Tax Act , 1961 by the Indian Council of 
Medical Research, new Delhi. 


बादेश 

नई दिल्ली, 19 अगस्त , 1980 
का० आ० 2164 . ---विदेशी मुद्रा संरक्षण पौर तस्करी निवारण 
अधिनियम , 1974 की ( 1974 का 52 ) धारा 3 की उपधारा ( 1 ) 
के अधीन सशक्त प्रपर मचिव , भारत मरफार ने उक्त उपधारा के अधीन 
आदेश एफ० सं० 673/ 21/ 79 मी यू एस 8, तारीख 27 दिसम्बर 
1979 जारी करके यह निदेश दिया था कि श्री स्टेनले चार्ल्स ट्वीरी , 
मूपुत्र श्री जी० एफ० पीडी , एम - 48, ग्रेटर कैलाश, नई दिल्ली निवासी 
को , मान की तस्करी से उसे रोकने के लिए निरस रखा जाए और केन्द्रीय 
कागगार , मद्रास में अभिरक्षा में रखा जाए ; 

और उक्त श्री स्टेनले घाम वीडी 30 दिसम्बर , 1979 को उक्त 
अधिनियम के अधीन निम्ड किए जाने के पश्चात् 6 फरवरी , 1980 
को पुलिस अभिरक्षा से निकल भागा है और केन्द्रीय सरकार के पास 
बिश्याम करने का कारण है कि पूर्वोक्त व्यक्ति फरार हो गया है या वह 
अपने पाप को छिपाए हुए है ताकि उसे पुनः निरुप न किया जा सके ; 
___ प्रतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 7 की उपधारा 
( 1 ) के खण्ड ( ब ) द्वाग प्रदत्त शक्तियों का प्रयोग करते हुए, पूर्वोक्त 
व्यक्ति को निर्देश देती है कि वह इस मादेश के राजपत्र में प्रकाशन से 
मात दिन के भीतर पुमिस मायुक्त , मद्राम के समक्ष उपस्थित हो । 

[ फा० सं० 673/ 21/ 79- सी यू एस 8] 

एन० के० पी० सिन्हा, प्रवर सचिव 


Scientific Research Programine : Mahatma Gandhi Institute 

of Medical Sciences - a resc 
arch project in medical 

cduction . 
Sponsored ( a) by : 

Kasturba Health Society . 

Sevagram . 
Sponsored ( b) at: -- 

Mahatma Gandhi Institute 

of MedicalSciences , Sevagram 
Duration of Protrasme : A major research programme 

like research in medical 
education cannot be compl 
eted within a short duration 
of time. Therefore, it is 
vcry difficult to say what 
will be the exact dura 
țion of this research progr . 


ORDER 
Now Delhi, the 19th August, 1980 


S . O . 2164. - Whercas the Additional Secretary to the Govern 
ment of India , specially empowered under sub -section ( 1) of 
Section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 ( 52 of 1974) 


- - 
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issued order F. No. 673 / 21 / 79 - Cus. VIII , dated the 27th ( क्याग्निटी नियन्त्रण और निरीक्षण ) नियम , 1977 का सशोधन करने के 
December, 1979 , under the said sub section directing that 
Shri Stanley Charles Tweedie , son of Shri G 

लिए निम्नलिखित नियम बनाती है, अर्थात् - - - 

+ Tweedie , 
of M - 48 , Greater Kailash , New Delhi be detained And kept 
in custody in the Central Prison, Madras , with a view to 

____ 1 ( 1 ) इन नियमो का नाम मछली सपा मछली से बनी बस्तुमो का 
preventing him from smuggling goods ; 

निर्यात ( क्यालिटी नियन्त्रण और निरीक्षण ) सशोधन नियम , 1988 है । 
Whereas the said Shri Stanlcy Charles Twecdie, after being 

( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रयस होगे । 
detained on the 30th December , 1979 under the said Act , 
has escaped from polico ciistody on the 6th February , 1980 

2 मछली तथा मछली से बनी वस्तुमो का निर्याव ( क्वालिटी नियत्रण 
and the Central Government has 1euson to helicve that the पौर निरीक्षण ) नियम , 1977 में नियम 4 के स्थान पर. निम्नलिखित 
aforesaid person has absconded or is concealing himself so 
that he cannot be redetained ; 

नियम प्रतिस्थापित किया जायेगा, अर्थात् -- 
2 . Now therefore in exercise of powers conferred by clause 

" 4 निरीक्षण फीम 
(b ) of sub - section ( 1) of section 7 of the said Act, the Central 
Government hereby directs the aforesaid person to appear 

अभिकरण को निर्यातकर्तामो द्वारा निरीक्षण फीस के रूप में फीस 
before the Commissioner of Police , Madrar , within 7 days of 

निम्नलिखित दरी पर दी जाएगी, किन्तु वह प्रत्येक परेषण के लिए 
thc publication of this Order in "he Official Gazette . 

30 २० से कम नहीं होगी, अर्थात् --- 
[ F. No. 673 / 21 / 79- Cus. VIII ] 

( 1 ) प्रशीतित झोगा मछली (शिम्पम ) - - मभी प्रकार की प्रति कि० 
N. K. P. SINHA , Under Secy 

ग्रा० या उसके भाग के लिए- -- 15 पैसे 
( आर्षिक कार्य विभाग ) 

( 2 ) प्रशीतित लामस्टर मछली----सभी प्रकार की प्रति कि ग्रा० मा 

उसके भाग के लिये अठाईम से 
शुद्धि- पन्न 

( 3 ) प्रशोतित झटल मछली - - प्रति कि .ग्रा० मा उसके भाग के लिये 
नई दिल्ली, 5 अगस्त, 1980 

दस पैसे 
बैंकिंग प्रभाग 

( 4 ) प्रशीनिप्त स्मियर - प्रति किग्रा० मा उमके भाग के लिये पांच 
का०10 216 5 --- इस प्रभाग की 19 जून , 1980 [ 29 ज्येष्ठ , 

पैसे 
1902 ( शक )] की ममसंख्यक अधिसूचना की प्रतिम पग्नि मे -- 

( 5 ) प्रशीतित पामफिर - - प्रति किलो मा० या उसके भाग के लिये 
"झापा जिले की स्थानीय मीमामो मे कार्य करेगा " के 

रम पैसे । " 
स्थान पर " माबुमा-धार जिले की स्थानीय सीमामो में कार्य करेगा " 

[ स . 6( 4) - 80-मि . नि . पाकि०३०] 
प्रतिस्थापित किया आएना । 

MINISTRY OF COMMERCE , CIVIL SUPPLIES AND 

COOPERATION 
[ संख्या एफ० 1-24/ 74- प्रार०मार० पी० (I ) ] 

(Department of Commerce) 
इन्द्रानी सेन , प्रवर सचिव 

New Delhi , the 30th August , 1980 

S. O . 2167 . - - In exercise of the powers conferred by secr 
वाणिज्य , नागरिक पति तथा सहकारिता मवालय 

tion 17 of the Export ( Quality Control and Inspection ) Act , 

1963 ( 22 of 1963 ) , the Central Government horoby maker 
| ( ফাসিমবিল) 

the following rules further to amend the Export of Fish and 

Fishery Products ( Quality Control and Inspection ) Ruloo , 
नई विस्ली , 30 पगस्त , 1980 

1977 namoly : 

1 . ( 1 ) These rules may be called the Export of Fish and 
म . पा० 2166 केन्द्रीय सरकारनिर्यात ( क्यालिटी नियनण पार निरीक्षण ) Fishery Products ( Quality Control and Inspection ) Amend 
अधिनियम, 1963 ( 1963 का 22 ) की धारा 7 द्वारा प्रदत्त शक्तियो का 

ment Rules , 1980 
प्रयोग करते हुए, अधिनियम के प्रतर्गत पायी प्रखरोट के अतिरिक्त कृषि 

( 2 ) They shall come into force on the date of their pub 

lication in the Official Gazette . 
बस्तुमो के न मीकरण के लिए इसके निर्यात से पूर्वनिरीक्षण तथा क्वालिटी 
नियन्त्रण के लिए मै० पैस्ट कट्रोल कैमिकल्म , मैन गेर कन्ना वरीथाटा , 

2. In the Export of Fish and Fiebery Products ( Quality 

Control and Inspection ) Rules, 1977, for rule 4 , the following 
गुदूर ( मा०प्र० ) को . मीकरण अभिकरण के गप में और एक वर्ष 

Tule shall be substituted , namely : 
की प्रवधि के लिए मान्यता देती है । 

" 4 Inspection Fee - - 
[मि० स० 5( 3 )/ 79- नि नि० तथा नि० उ० ] 

Subject to a minimum of Rs 30 for cach consignntent, 

a fee at the following rates shall be paid by the 
New Delhi, the 30th August, 1980 

exporters to the agency as inspection fec, namely : 

( 1 ) Frozen Shrimpg — All types — fifteen paise per kg . 
S . O . 2166 , - In exercise of the powers confered by Sec 

or pait thereof. 
tion 7 of the Export ( Quality Control and Inspection) Act , 
1963 ( 22 of 1963) , the Central Government hereby Tecogni 

( 2 ) Frozen Lobsters - All types -twentyeight paise per 
ses for a further period of one year M / s . Pest Control 

kg or palt thereof . 
Chemicals, Main Road , Kannavarithota , Guntur ( A . P . ) as 

( 3 ) Frozen Cuttle — Ten paise per kg . or part there 
fumigation agency for Quality Control and Inspection for 

of. 
fumigation of agricultural commodities covered under the 
Act except Walnut prior to its export 

(4 ) Frozen Squids- - Five paise per kg. or part thereof. 
{ F. No 5( 3) / 79 - EI & EP ] 

( 5 ) Frozen Pomfiets - Ten pajse per kg . or part there 

of . " 
नई दिल्ली , 30 अगस्त , 1980 

[ No. 6( 4 ) / 8G- FIREP] 
का०मा० 2167. --केन्द्रीय सरकार ,निर्यात ( क्वालिटी नियन्त्रण और निरीक्षण ) 

का प्रा० 2168 – केन्द्रीय सरकार , निर्यात ( भवालिटी नियंत्रण 
अधिनियम , 1963 ( 1963 का 22 ) की धारा 17 माग प्रवन शक्तियो और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धाग 17 बाग 
का प्रयोग करते हुए, मछली तथा मछली से अनी बस्तुओं का निर्यान प्रदत्त शक्तियो का प्रयोग करते हुए , मूबी मछली निर्यात ( स्वालिटी नियन्त्रण 


- 


- 


- 


- 


- 
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और निरीक्षण ) नियम , 1970 का संशोधन करने के लिये निम्नलिखित 

New Delhi, the 30th August, 1980 
नियम बनाती है, अर्थात : -- 

S . O . 2169 . - In exercise of the powerg conforred by 8CC 
1. ( 1 ) इन नियमों का नाम सूखी मछली निर्यात ( स्वालिटी नियंत्रण 

tion 17 of the Export ( Quality Control and Inspection ) Act , 

1963 ( 22 of 1963 ) , the Central Government hereby makes 
और निरीक्षण ) संशोधन नियम , 1980 है । 

the following rules further to amond the Export of Driod 
( 2 ) ये राजपत्र में प्रकाशन की तारीख से प्रवृत्त होंगे । 

Shark , Fins and Fish Maws (Quality Control and Inspection ) 

Rules, 1969, Ramely :- . - 
2. सूखी मछली निर्यात ( क्यालिटी नियंत्रण और निरीक्षण ) नियम , 

1. ( 1 ) These rules may be called the Export of Dried 
1970 के नियम 7 के स्थान पर निम्नलिखित नियम रखा 

Shark Fins and Fish Maws (Quality Control and Inspection ) 
जाएगा, अर्थात् -- 

Amendment Rules, 1980 . 
"निरीक्षण फीम 

( 2 ) They shall come into focre on the date of their pub 
अभिकरण को इन नियमों के प्राधीन प्रत्येक परेषण पर प्रति किलो lication in the Official Gazstte . 
ग्राम मा उमके भाग के लिये मत्तीस पैसे की दर से निरीक्षण फीम के 

2. In the Export of Dried Shark Fins and Fish Maws 
रूप में फीम दी जाएगी , फिन्तु यह प्रत्येक परेषण के लिए 10 रुपये ( Quality Control and Inspection ) Rules, 1969, for rule 7 , 
से कम नहीं होगी । " 

the following rule shall br substituted, namely : 
[ सं० 6 ( 4) -80-नि०नि० तथा नि उ० ] " 7. Inspection Fee - . 
S. O . 2168 . - In exercise of the powers conferred by sec 

A fee at the rate of thirty -two paise per kg. or part 
tion 17 of the Export ( Quality Control and Inspection ) 

_ thereof , subject to a minimum of Rs. 10 per 
Act, 1963 ( 22 of 1963 ) , the Central Government hereby 

consignment, shall be paid to the Agency as 
Rakor the following Jules further to amend the Export of 

Inspection Fee under these rules." 
Dried Fish ( Quality Control and Inspection ) Rules , 1970 . 
namely : --- 

[ No. 6 ( 4 ) / 80 - EI & EP] 
1. ( 1 ) These rules may be called the Export of Dricd 

C. B. KUKRETI, Joint Director 
Figl (Quality Control and Inspection ) Amendment Rules, 
1980 . 

( मुल्य नियंत्रक, आयात, निर्यात का कार्यालय ) 
(2 ) They shall come into force on the date of their pub 
lication in the Official Gazette . 

प्रादेश 
2 . In the Export of Dried Fish (Quality Control and 

नई दिल्ली, 8 अगस्त , 1980 
Inspection ) Rules, 1970 , for rule 7 , the following rule shall 
be substituted , namely : 

फा० आ० 2170.-- श्री होमी जाल पस्ताकिया , वालटैम्प इलेक्ट्रिक 
" 7. Inspection Fee 

लि०, पी०प्रो० बाक्स 4237 रूबी मस्कट ( गोल गांव , 802/ वी , डा . अम्बेडकर 

रोड, पारसी कालोनी, वादर, बम्बई ) को मरसडीज बैज मांडल 1980 
A fee at the rato of two paise per kg . or part there 
of , subject to a minimum of Rs. 10 per con 

कार को पायात के लिए 54000 रुपए का सीमा शुल्क निफासी परमिट 
signment, shall be paid to the Agency as Jns सं० पी / जे/ 30 5875 4/एन/एम पी / 75/एच / 80, दिनांक 1-5- 80 प्रदान 
pection Fce under these rulcs ," 

किया गया था । उन्होंने सीमा शुल्क निकासी परमिट की अनुलिपि प्रति 

INo . 6( 4)/ 80- EIREP ] के लिए प्रावेदन किया है, क्योंफि मूल सीमा शुल्क निकासी परमिट 
का० प्रा० 2169. — केन्द्रीय सरकार, निर्यात ( क्यालिटी नियंत्रण मौर 

प्रस्थानस्थ हो गया है । भागे यह बताया गया है कि मूल सीमा शुल्क 
निरीक्षण ) अधिनियम 1963 ( 1963 का 22 ) की धारा 17 धारा 

निकासी परमिट किसी भी सीमा शुल्क कार्यालय में पंजीकृत नहीं था 
प्रक्स शक्तियों का प्रयोग करते हुए, सुनी शार्क मीन पंख और मीन वाताशय 

और उसका उपयोग नहीं किया गया था । 
निर्यात (क्वालिटी नियंत्रण मौर निरीक्षण ) नियम , 1969 का और 

इस तर्क के समर्थन में , श्री होमीजाल पस्ताकिया ने एक शपथ-पत्र 
संशोधम करने के लिए निम्नलिखित नियम बनाती है, अर्थात् : -- 

दाखिल किया है । उन्होंने बचन दिया है कि यदि बाद में सीमा शुल्क 
____ 1. ( 1 ) इन नियमों का संक्षिप्त नाम सूनी शार्क, मीन पंख पौर 

निकासी परमिट उन्हें मिल गया तो इस कार्यालय को रिकार्ड के लिए 
मोम वाताशय निर्याल ( क्वालिटी नियंत्रण और निरीक्षण ) संशोधन लोटा देंगे । मैं संतुष्ट हूं कि मूल सीमा शुल्क निकासी परमिट संख्या 
नियम , 1980 है । 

पी / जे/ 3058754, दिनांक 1- 5- 80 खो गया है अथवा प्रस्थानस्थ हो गया 
( 2 ) ये राजपत्र में प्राकाशन की लारीख को प्रपत होंगे । 

है और निदेश देता हूं कि उन्हें अनुलिपि सीमा शुल्क निकासी परमिट 

जारी किया जाए । मूल सीमा शुल्क निकासी परमिट रद्द किया गया 
2. सूखी शार्क , मीन पंख और मीन बाताशय निर्यात ( क्वालिटी 

समझा जाए । 
नियंत्रण और निरीक्षण ) नियम , 1969 के नियम 7 के स्थान पर निम्न 
लिखित नियम रखा जाएगा , अर्थात् : --- 

[मिसिल सं० 2-बी - 220/ 79-80/बी एल एस/ 110] 
___ " 7. निरीक्षण फीस ---- 

सी० जुत्शी, उपमुख्य नियंत्रक , मायात निर्यात 
अभिकरण को इन नियमों के अधीन प्रत्येक परेषण पर प्रति 

(Office of the Chief Controller of Imports and Exports) 
किलोग्राम या उसके भाग के लिए बत्तीम पैसे की दर से निरी 
क्षण फीस के रूप में फीम दी जाएगी ,विन्तु बाट प्रत्येक परेषण 

ORDER 
के लिए 10 रूपए में कम नहीं होगी । " 

New Delhi, 8th August, 1980 


[मं० 6( 4 ) - 80-नि०नि० तथा नि० उ० ] 

मी० पी० कुकरेती , संयुक्त निदेशक 


S .O . 2170 . — Mr. Homi lal Pastakin , Voltamp Electricals 
Ltd., P. O . Box 4237, Ruwi, Muscat ( Gool Villa, 802| B , 
Dr . Ambedkar Road, Parsi Colony, Dadar, Bombay) was 
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3. श्रेणी प्रभिधान :-.. आम की खटाई और अमचूर की क्वालिटी 
को उपदर्शित करने वाला श्रेणी मभिदान वह होगा जो अनुसूची 3 और 
4 के स्तम्भ 1 में अधिकथिप्त है । 


granted customs clearance Permit: No . P / J / 3058754| N| MP| 
75 / H / 79 dated 1 -5- 80 for Rs. 54,000 for import of Merce 
des Benz 230 Model 1974 Car Chasis No. 114617 / 20 / 226634 
Engine No. 180954 / 20 / 115983 as applied for a duplicate 
copy of the Customers Clearance Permit as the Original 
Customs Clearancc Permit has been lost. It is further stated 
that the original Customs Clearance Permit was not regis 
tered with any Customs House and not utilised . 


4. स्वालिटी की परिभाषा : -- प्राम की खटाई मौर अमचूर की 
क्वालिटी यह होगी जो अनुसूची 3 के स्तम्भ 2 से 8 तक मौर अनुसूची 
4 के स्तम्भ 2 से 6 तक प्रत्येक श्रेणी अभिधान के सामने अधिकथित 


In support of this contention Shri Homi Jal Pastakin has 
filed an affidavit . He has undertaken to return the Customs 
Clearance Permit if traced later to this office for record . 
I am satisfied that the original Customs Clearance Permit 
No . P / J / 3058754 dated 1- 5- 80 has been lost and direct 
thut a duplicate Customs Clearance Permit should be issued 
to him . The original Customs Clearance Permit may be 
trouted as cancelled . 


5. श्रेणी प्रभिदान चिन्ह : - श्रेणी प्रभिदान चिन्ह सलाहकार द्वारा 
दिया गया ऐसा लेबल है जिममें श्रेणी अभिदान विनिर्विष्ट होगा जिसमें 
भारत के मानचित्र का रेखाचित्र ‘एगमार्फ शम्ब और उगते हुए सूर्य 
का चित्र के भीतर अंग्रेजी में प्रोड्यूम आफ इंडिया और भारतीय उत्पाव 
शब्द होंगे जो अनुसूची 1 में अधिकथित चिन्ह के सदृश होगा । 
टिप्पण : ( 1 ) किसी कागज या कपड़े के थैले पर प्रयुक्त श्रेणी मभिधान 
चिम्ह , श्रेणी अभिधान विनिर्दिष्ट करते हुए चिपकाए गए लेबल पर 
होगा । 


[ F. No. 2 / B- 220 / 79- 80 BES} 110 ] 

Sd / - Illegible 
Dy. Chief Controller of Imports and Exports 


( II ) बी टिवल जूट के थैलों पर प्रयुक्त श्रेणी अभिधान चिन्ह , 
श्रेणी अभिधान विनिर्विष्ट करते हुए आयताकार टई प्रान लेबल पर 
होगा । 


8. पिम्हांकन की रीति : - ( 1 ) श्रेणी प्रभिधान चिन्ह, प्रत्येक 
माधान पर, सलाहकार द्वारा अनुमोदित रीति से मुस्पष्टत: लगाया जाएगा । 


प्रामीण पुनिर्माण मंत्रालय 

नई दिल्ली, 29 जुलाई, 1980 
का०मा० 217 1. - केन्द्रीय सरकार , कृषि उत्पाद ( श्रेणीकरण और 
चिम्हांकन ) अधिनियम , 1937 ( 1937 का 1 ) की धारा 3 द्वारा 
प्रवत्त शक्तियों का प्रयोग करते हुए, पाम को खदाई पौर अमचूर श्रेणी 
करण पौर चिन्हांकन नियम , 1980 बनाना चाहती है । उमत धारा की 
अपेक्षामुसार प्रस्तावित नियमों का निम्नलिखित प्रारूप उन सभी व्यक्तियों 
की जानकारी के लिए प्रकाशित किया जा रहा है, जिनके उमसे प्रभावित 
होने की संभावना है । सूचना दी जाती है कि उक्त प्रारूप पर इस मधि 
सूचना के राजपत्र में प्रकाशन की तारीख से पंतालिम दिम के पश्चात 
विचार किया जाएगा । 


( 2 ) श्रेणी अभिधान चिन्ह के साथ-साथ प्रत्येक प्राधाम पर , निम्न 
लिखित विशिष्टियां मुस्पष्टतः मेकित की जाएंगी, प्रर्थात् : 

( क ) पैकिंग की तारीख ; 
( ख ) लाट संख्या ; 
( ग ) पैकर का नाम और पता ; 
( घ ) पैकिंग का स्पान , पौर 
( 1 ) शुद्ध भार । 

( 3 ) कोई प्राधिकृत पैकर, मलाहकार से पूर्वानुमोदन अभिप्राप्त 
करने के पश्चात , प्राधाम पर, उक्त सलाहकार द्वारा अनुमोदित रीति में 
अपना प्राइवेट व्यापार चिन्ह लगा सकेगा ; 


ऊपर विनिविष्ट पैतालिस दिन की प्रवधि के भीतर नियमों के उक्त 
प्रारुप की बाबत जो भी प्राक्षेप, या सुझाव किसी व्यक्ति से प्राप्त होंगे , 
केन्द्रीय सरकार उन पर निपार करेगी । 


कप नियम 


परन्तु प्राइवेट व्यापार चिन्ह आम की बटाई और अमचूर की उस 
स्वालिटी या श्रेणी से भिन्न जो इन नियमों के अनुसार प्राधान पर 
श्रेणी अभिधान चिन्ह द्वारा उपवर्शित है, मालिटी या श्रेणी व्यपविष्ट नहीं करेगा । 


1. ( 1 ) संक्षिप्त नाम और लागू होना : -- इन नियमों का संक्षिप्त 
माम भाम की खटाई पौर प्रमचूर ( श्रेणीकरण और चिम्हॉफन ) नियम 
1980 है । 


( 2) ये भारत में उत्पादित पाम की खटाई मौर प्रमथुर को लागू 
होगे । 


( 7) पैकिंग की रीति - ( 1 ) पैकिंग के लिए केवल ठोस , स्वच्छ 
पौर सूखे कागज , कपड़े मी दिवल जूट के प्राधान का या सलाहकार 
द्वारा यथा अनुमोदित किसी अन्य सामग्री का प्रयोग किया जायेगा । 
प्राधान कोट -संक्रमण , कवक संदूषण और किसी अन्य प्रवांछनीय गंध से 
मुक्त होगा । 

( 2 ) प्राधान मलाहकार द्वारा अनुमोदित रीति से सुरक्षापूर्वक बन्द 
और मुहर बन्द किया जाएगा । 


2. परिभाषाएं : -- इन नियमों में , जब तक कि सन्दर्भ से अन्यथा 
प्रपेक्षित न हो , 


( 3 ) प्रत्येक पैफेज में केवल उसी श्रेणी मभिधान की प्राम की पटाई 
और प्रमचूर होगा । 


( क ) सलाहकार से भारत सरकार का कृषि विपणन सलाहक 

अभिप्रेत है । 
( ख ) प्राधिकृत पैकर " से ऐमा व्यक्ति या व्यक्मि-निकाय अभिप्रेत 

है जिसे प्राम की खटाई और अमचूर के संबंध में , साधारण 
श्रेणीकरण और चिन्हांकन नियम 1937 के नियम 3 के अधीन 
प्राधिकरण प्रमाणपत्र अनुवत्त किया गया है । 


8. प्राधिकरण-प्रमाणपत्र की अतिरिक्त शर्ते : -- साधारण श्रेणीकरण 
प्रौर चिन्हांकन नियम, 1937 के नियम 4 में विनिर्दिष्ट शर्तों के साथ 
माथ अनुसूची 2 में अधिकथित शत भी , इन नियमों के प्रयोजनार्थ जारी 
किए जाने वाले प्रत्येक प्राधिकरण- प्रमाणपन्न की शर्ते होगी । 


( ग ) अनुसूची से इन नियमों मे उपाय अनुसूची अभिप्रेत है । 


2990 


[ PART II - SEC. 3 (ii)] 


- - - 


THE GAZETTE OF INDIA : AUGUST 30 , 1980 /BHADRA 8 , 1902 

- - - - - - - - -- 
___ अनुसूची 1 
( नियम 5 देखिए ) 
श्रेणी प्रभिधान चिन्ह 

एगमार्क 
भारतीय उत्पाद 

प्रोड्यूक आफ इन्डिया 


CAGMARKS 


Rathi 


IONI 


भारतीय उत्पाद 
இந்தியப்பொருள் 
1296Tabche 


S 


43. 
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अनुसूची 2 

(नियम 8 देखिए ) 

प्राधिकरण प्रमाणपन्न की विशेष शर्ते : 
( क ) कोई प्राधिकृत कर पाम की बटाई प्रौर प्रमथर के परीक्षण के लिए ऐसी व्यवस्था करेगा जैसी कृषि विपणन सलाहकार समय समय पर प्रधि 
कषित करे | बह नमूनों के विश्लेषण के उचित रिकार्ड भी रखेगा । 

( ब ) नमूना मेने पौर विश्लेषण करने, प्राधानों को मुहरबन्द करने और चिन्हांकित करने, अभिलेखों के अनुरक्षण और विवरणियों को देने पावि की 
भावत ऐसे सभी अनुदेशों का , जो कृषि विपणन सलाहकार समय समय पर जारी करें , कठोरता से अनुपालन किया जाएगा । 

( ग ) प्राम की खटाई प्रौर प्रमथर के हर लाद मे पाम की खटाई और प्रमपुर का नमूना कृषि विपणन सलाहकार द्वारा प्रधिकषित रीति में ऐसी 
नियंत्रक प्रयोगशाला को जो समय समय पर निर्दिष्ट की जा सकेगी, अग्रेषित किया जाएगा । 

( च ) प्राधिकृत पैकर, कृषि विपणन सलाहकार द्वारा इस निमित्त प्राधिकृत निरीक्षण प्रधिकारियों के लिए ऐसी सभी सुविधामों की व्यवस्था करेगा 
मो प्रावस्यक हों । 

अनुसूची 3 

( नियम 3 और 4 देखिए ) 
माम की बटाई का , जो गाभिज्य मगत में बटाई के नाम से ज्ञात है, श्रेणी अभिधान और क्वालिटी की परिभाषा 
श्रेमी अभिमान 

क्वालिटी की परिभाषा 


- 


- 


विशेष लक्षण 


सम्पारण - यमा 


बाह्य पदार्य 15 मि०मी० बीज प्रावरण । क्षतिग्रस्त पाताकी 
भार को मनु - से कम लम्बी भार के फकि भार में मात्रा भार के 
सार प्रतिशत फोक भार के अनुसार अनुसार अनुसार 
( अधिकतम ) अनुमार प्रतिशत प्रतिशत प्रतिशत 

प्रतिशत ( अधिकतम ) ( अधिकतम ) ( अधिकतम ) 
( प्रधिकाखम ) 


2 


5 


निमेष . 


2 , 00 


सफेद 
• नूरा पोर मफ़ेद 
• काला और भूरा 


1 . 00 
2 . 00 
4 . 00 


2 . 00 
. 4 . 00 
6 . 00 


4. 00 


2 . 00 
3 . 00 
5 . 00 


10 . 00 माग की बताई । ई ) : 
10 : 00 ( 1 ) बाहरी छिलके के 
10 . 00 साप या उसके 

बिना मा ग्राम 


सामान्य . 


6 . 00 


" भाग शुष्क होगा ; 


( 2 ) फफूंद और कीट संक्रमण और रंमीन पदार्थों में मुक्त, पूर्ण और उचित शुष्क होगा ; 
.. ( 3 ) स्वाद मौर रुनि के लक्षणों से युक्त होगा । 
टिप्पम : --- ( 1 ) गाहय पदार्च में धूल, मिट्टी के टुकड़े या कोई अन्य कार्बनिक और/ या अकार्यनिक पदार्थ समाविष्ट होगा । 

( 2 ) 15 मि०मी० से कम लम्बी फांक , फांक के एक कोने से दूसरे कोने तक मापी जाएगी । 
( 3 ) मीण पावरण मीज का बाहरी प्रावरण होगा । 

मनुसूची 

(नियम 3 और 4 देलिए ) 
सुप में शुमार मए कच्चे भाम का पूर्ण का , जिसका वाणिज्यिक नाम अमचूर है, श्रेणी प्रभिधान और स्वालिटी की परिभाषा 
श्रेणी प्रभिघाम 

क्वालिटी की परिभाषा 


विशेष लक्षण 


पाखापान 


अपरिकत कुल भस्म , अम्मा माबुलान - मानता 
रेशा, भार भार के प्रमु - शील भस्म 
के अनुसार सार प्रतिशत ( शुष्क भार 
प्रतिशत ( अधिकतम ) के प्राधार 
( मधिकतम ) 

पर ) मार के 
अनुसार 
प्रतिशत 
( पंधिकतम ) 

- - 
23 

3 . 5 4 . 0 1 . 5 10 : 0 धूप में सुचाया गया कच्चे मामा वर्ष 
. 4 . 5 6 . 0 1 . 5 10 . 0 ( ममघर ) : 

( 1 ) स्वच्छ पौर शुष्क धूप में सुबाई 

गई किन्ने ग्राम की फोकी के 
पेषण द्वारा अभिप्राप्त पूर्ण होगा, 


. 
. 


साधारण 


. 


. 


. . 


- 
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( 2 ) FIT eta for AHUT # 

युक्त और मस्टो गंध, प्रापत्तिजनक 
स्वाय, फुगी, और कीट संक्रमण 

से मुक्त होगा ; 
( 3) आप और रंगीन पदार्थ और 

परिरक्षकों से मुक्त होगा ; 
( 4 ) स्यूल कणों से मुक्त होगा पौर 

FiTh T 97 sfarsi 500 
पाई एस माइक्रोन पलनी से 
पास हो जाएगा । 
- - - ---- 
[FO ( 4 - 10- 12/79-C0 ) 

के० एल० गुप्ता, अवर सचिर 


- . 


- . - 


- - , - 


- - 


MINISTRY OF RURAL RECONSTRUCTION 

New Delhi, the 29th July, 1980 


the grade designation and bearing the design consisting of an 
outline map of India with the word "AGMARK and the 
figure of the rising sun with the words " Produce of India ." 
and " TUTO 36977 " resembling the mark set out 
jo Schedulo I. 
Note : - (i) The grade designation mark to be used on 

paper or cloth bags shall consist of a paste -on 

label specifying the grade designation. 
(ii) The grede designation mark to be used on B -twill 

jute bags shall consist of a rectangular tie- on label 
specifying the grade designation . 


9 . 0 . 2171 . — Tho following draft of the Sundried Raw 
Mango Slices and Powder Grading and Marking Rules, 1980 , 
which the Central Government proposes to make, in exercise 
of the powers conferred by section 3 of the Agricultural 
Produce (Grading and Marking ) Act, 1937 (1 of 1937 ), 
is hereby published , as required by the said section, for the 
information of all persons likely to be affected thereby , and 
notice is hereby given that the said draft will be taken into 
consideration on or after the expiry of fortyfive days from 
tho date of publication of this notification in the Official 
Gazetto . 

2 . Any objections or suggestions which inay bo received 
from any person with respect to the said draft with in a 
period of forty - five days specified above will be considered 
by the Central Government. 

DRAFT RULES 


. Method of marking.- ( 1 ) The grade designation mark 
shall be clearly affixed to every container in a manner app 
loved by the Adviser . 

( 2 ) In addition to the grade dosignation mark , every 
container shall be clearly marked with the following parti 
culars, namely : 

( a ) date of packing : 
( b ) lot number ; 
(c ) name and address of packer ; 
(d ) place of pucking ; and 
(c) net weight, 


1. ( 1 ) Short title and application . — ( 1 ) These rules may 

bo called the Sundried Raw Mango Silces and 

Powder (Grading and Marketing ) Rules, 1980 . 
( 2 ) They shall apply to Sundried Raw Mango Slices 

and powder produced in India . 


2 . Definitions. In these rules, unless 
wise requires, - 


the context other 


(3 ) An authorised packer may , after obtaining the prior 
approval of the Advisor, mark his private trado mark on a 
container in the manner approved by the said Advisor : 


(a ) " Adviser" means the Agricultural Marketing Adviser 

to the Government of India ; 


(b ) " Authorised packer " means a person or a body of 

person who has been granted a certificate of 
authorisation under rule 3 of the General Grading 
And Marking Rules, 1937. in relation to the Sund 
ried Raw Mango Slices and Powder ; 


Provided that the private trade mark shall not represent 

quality or grade of the Sundried Raw Mango Slices 
and Powder different from that indicated by the 
grade designation mark affixed on the container in 

accordance with these rules . 
7 . Mothod of packing. - ( 1 ) Only sound, clean and dry 
container made of paper , cloth , B - twill juto or any other 
material as may be approved by the Adviser , shall be used 
for packing. The container shall be free from any insect 
infestation , fungus contamination and from any undesirablo 
smell , 


(c ) " Schedule" means the Schedule appended to these 

rules. 


3 . Grade designations . The grade designutions to indicate 
the quality of the Sundried Raw Mango Slices and Powder 
shall be as set out in column 1 of Schedules III and IV . 


(2 ) The container shall be securely closed and scaled in 
the manner approved by the Adviser . 


4 . Definition of quality . — The quality of the Sundried Raw 
Mango Slices and Powder shall be as set out in columns 2 
to 8 of Schedulo III and columns 2 to 6 of Schedule IV against 
each grado designation . 


( 3 ) Each package shall contain the Sundried Raw Mango 
Slices and Powder of the same grade designation only . 

8 . Additional conditions of certificate of authorisation . 
In addition to the conditions specified in rule 4 of tho 
General Grading and Marking Rules , 1937 , the conditions set 
out in Schedule ( I shall be the conditions of every certificate 
of authorisation issued for the purpose of these rules , 


5. Grade designation mark .- - The grade designation mark 
shall consist of a label supplied by the Adviser specifying 
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SCHEDULE I 


( Sce rule 5) 
Grade designation mark 


AGMARK 


AUCE 


gos 


SONI 


भारतीय उत्पाद 
இந்தியப்பொருள் 
296SabGorea 


। 
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SCHEDULE II 

ctc , which may be issued from time to time by the 

Agricultural Marketing Adviser, shall be strictly 
( Sec rule 8 ) 

observed . 
Spocial conditiong of certificate of authorisation : 

( c ) A sample of Sundried Raw Mango Slice , and Powder 

drawn in a manner laid down by the Agricultural 
( a ) An authorised packer shall make such arrangement 

Marketing Adviser from each lot of Sundried Raw 
for testing Sundried Raw Mango Slices and Powder 

Mango Slices and Powder shall be forwarded to such 
as may be laid down from time to time by the 

control laboratory as may be directed from time to 
Agricultural Marketing Adviser . He shall also main 

time. 
tain records of the analysis of samples . 

(d ) An authorised packer shall provide all such facilities 
(b ) All instructions regarding the method of sampling 

as may be necessary to the Inspecting Officer duly 
and analysis, scaling and marking of containers , the 

authorised by the Agricultural Marketing Adviser in 
maintenance of records and submission of roturas , 

this behall . 
SCHEDULE MI 

( See rules 3 and 4 ) 
Grade designations and definition, of quality of sundried Raw Mango Slices commercially known as Khatai. 


Grude 
dosicpation 


Definition of quality 


Genoral characteristics 


Colour 


Special Characteristics 

. 
Extraneous Slices Sced Damaged Moisture 
matter below coating per slices content 
per .cent by 15 rom . in cent by per cent per cent 
weight length per weight by weight by weight 
(Maximum ) cent by (Maximum ) (Maximum ) (Maximum ) 

weight 
(Maximum ) 


2 . 0 


Spccial 
Good 
F # ir 


White 
White to Brown 
Brown to Black 


1 . 0 
2 . 0 
4 , 0 


4 . 0 


2 . 0 
4 . 0 
6 . 0 


2 . 9 
3 . 0 
5 , 0 


6 . 0 


10 . 0 Sundried raw mango slices 
10 , 0 (Khutai) shall , 
10 .0 (1) be dricd edible part of the 

raw mango fruit with or 

without the outer skin ; 
(2 ) be reasonably dry and 

whole some and free from 
moulds and insect ipfesta 

tion and colouring matters ; 
(8 ) have characteristics taste 

and flavour. 


Notes : (1 ) Extraneousmatter shall comprise dust, lumps of earth or any other organic and /or inorganic mattur. 

(2 ) Slices below 15 mm . jo length shall be measured from one end to the otherend or the slice (s). 
(3 ) Suod coatings shall be the exterior covering of the seed . 

SCHEDULE IV 

(See rulo 3 and 4 ) 
Grade designations and definitions of quality of Sundriçd Raw Mango Powder commercially known as Amchur. 


Definition of quality 


Grade 
designa 
tion 


Special Characteristics 


Moisture 


General 


characteristics 


Crude fibre 
percent by 
weight 
(Maximum ) 


Total ash 
percent by 
Weight 
(Maximum ) 


Acid insoluble 
ash (on dry 
weight basis ) 
percent by 
weight 
(Maximum ) 

4 


- - - 


- 


- - 


- 


- 


3 


- 


- 


- - 


- 


Standard 


4 . 0 


1 . 5 


General 


6 . 0 


1.5 


10 .0 Sundried raw mango powder ( Amchur) 

shall, : 
10 . 0 (1) bo the powder obtained by gringing 

clean and dried sundried raw mango 
slices ; 
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(2 ) have characteristic taste and flavour 

and free from musty odour and ohbec 
tionable flavour , fungus and insect 

infestation ; 
(3 ) be free from extraneous and colouring 

matter and preservatives ; 
(4 ) be free from coarse particles and 97 

per cent of the material shall pass 
through 500 IS Micron sicve . 


[ No . F. 10-12/ 79 AM] 
K . L . GUPTA , Under Secy . 


with Notice No. F. 20( 4 ) / 80 - MP dated 3 - 5-80, in accordance 
with the provisions of section 44 of the Delhi Development 
Act, 1957 ( 61 of 1957 ) inviting objections / suggestions, as 
required by sub-5ection ( 3) of section 11A of the said Act, 
within thirty days from the date of said Notice ; 


MINISTRY OF EDUCATION AND CULTURE 

(Department of Education ) 

CORRIGENDUM 

New Dchi, the 4th August, 1980 
S. O . 2172 .- - In this Ministry s notification No . F, 10 - 52 / 80 
Desk (U ) dated 31st July , 1980 , Plear read " Shri V . B . 
Eswaran " for " Shri E . V . Eswaran ". 

[ F. 10- 52 / 80- Desk ( U ) ] 
S. N. PANDITA, Jt . Secy . 


निर्माण और आवास मंत्रालय 

नई विल्ली, 2 अगस्त, 1980 
का आ० 2173. — यत : केन्द्रीय सरकार, दिल्ली के लिए बहत्त योजना 
में , उसमें विखाए गए क्षेत्रों के बारे में जो कतिपय संशोधन करना चाहती 
है उनको दिल्ली विकास अधिनियम, 1957 ( 10 57 का 61 ) की धारा 
44 के उपबन्धों के अनुसार नोटिस संख्या एफ० 20( 4 )/ 80एम०पी० 
तारीख 3- 5- 80 के साथ पापसियो सुझाव मंगवाने के लिए प्रकाशित 
किया गया था जैसा. कि उक्त अधिनियम की धारा 11ए की उपधारा 
( 3) में उक्त मोटिस के जारी होने के 30 दिनों के भीतर अपेक्षित 


And whereas no objection or suggestion has been received 
with regard to the aforosaid modification ; 

Now , therefore , in exercise cf the powerg conferred by 
sub -section ( 2 ) of section 11A of the said Act , the Central 
Government hereby makes the following modifications in the 
said Master Plan for Delhi with effect from the date of publi 
cation of this modification in the Gazette of India , namely : 
MODIFICATIONS : 
" The land use of a plot ( Teen Murti House ) , measuring 

11 . 33 hects. (28 acres ) , falling in Zone D - 12 ( Akbar 
Road ) , within the pocket surrounded by 45 . 72 mts . 
( 150 . O " ) vide Teen Murti Marg in the North -East, 
45. 72 mts. ( 150 .0 " wide Kushak Road in the North 
West, 45.72 mis . ( 150 . 0 " ) wide Race Course Road 
in the South -East and Kushak Nallah in the South 
West, is changed from " Residential " to " Public and 
Semi-Public facilities " ( Social and Cultural Insti 
tutions ) " . 


[ No . K -13011 /8180 - DD IIA] 
S. BALAKRISHNAN, Desk Officer 


और यतः उक्त संशोधनों के बारे में कोई आपत्ति या सुझाव प्राप्त 
नहीं हुए हैं । 

अम इसलिए उक्त अधिनियम की धारा 11ए को उपधारा ( 2 ) 
में प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार दिल्ली के लिए 
उक्त अहत्त योजना में इस संशोधन को भारत के राजपत्र में प्रकाशम 
की तिथि से निम्नलिखित संशोधन करती है, नामत: -- 


संशोधन 
___ 11 . 33 हेक्टेयर ( 28 एकड़ ) के माप का प्लाट तीनमूर्ति 
हाउस जो डो०- 12 के जोन ( अकबर रोड ) में पड़ता है जो , उत्तर 
पूर्व में 45 . 72 मीटर ( 150 फुट ) चौड़े तीनमूर्ति मार्ग, उत्तर 
पश्चिम में 45. 72 मीटर ( 150 फुट ) चौड़े कुशक रोड , दक्षिणपूर्व 
में 45 , 72 मीटर ( 150 फुट ) पौड़ा रेस कोर्स रोड तथा दक्षिण 
पश्चिम में कुशक नाला से घिरे पाढेफ के भूमि प्रयोग को रिहायशी 
से “ सार्वजनिक तथा प्रद-सार्वजनिक सुविधामों में ( सामाजिक तथा 
मास्कृतिक संस्थानों ) में बदला गया है । 

[ संख्या के0- 13011/ 8/ 80-सी०डी०-II ए० ] 

एस० मालाकृष्णन, डेस्क अधिकारी 
MINISTRY OF WORKS AND HOUSING 

New Delhi, the 2nd August, 1980 
S.02173.. . Whereas certain modifications, which the Cent 
ral Government proposes to make in the Master Plan for 
Dolhi regarding the areas mcntionod hereunder , were published 


पूर्ति और पुनर्वास मंत्रालय 

( पुनर्वास विभाग ) 

नई दिल्ली , 26 जुलाई, 1980 
का मा . 2174. -- निष्क्रान्त सम्पति प्रशासन अधिनियम , 1930 
( 1950 का 31 ) की धारा 55 की उपधारा ( 3 ) द्वारा महाभिरक्षक 
के रूप में मुझे प्रदत्त शक्तियों का प्रयोग करते हुए , मैं इसके द्वारा इस 
विभाग की अधिसूचना संख्या -1 ( 30 )/वि०से0/ 75-एस०एस० I दिनांक 
26- 7- 1980 द्वारा नियुक्त, राजस्थान राज्य के उप महाभिरक्षक श्री 
मंगल बिहारी को महाभिरक्षक की निम्नलिखित शक्तियां सौंपता हूं :- - 

( 1 ) अधिनियम की धारा 24 तथा 27 के अधीन शक्तियां । 
( 2 ) अधिनियम की धारा 10 ( 2 ) ( 0 ) के अधीन किसी भी 

निष्क्रान्त सम्पत्ति के हस्तांतरण के अनुमोदन की शक्तियां । 


( 3 ) निष्क्रान्त सम्पत्ति प्रशासन ( केन्द्रीय ) नियमावली, 1950 

के नियम 30-ए के अधीम मामलों को हस्तांतरण की शक्सियो । 
2. इससे प्रधिसूचना संख्या -1 ( 30)/वि०से०/ 75-एस०एस०-II विनाक 
12-11- 1979 का पधिकमण किया जाता है । 

[ संख्या 1-( 30 )/वि०से0/ 75-एस०एस०-II ] 


- 


- 


- 


- 


- 


- 


- 


- - - - 


- 
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MINISTRY OF SUPPLY AND REHABILITATION मे गंगाधर नेल्लर मोम्म समप्रम टेलीफोन केन्द्रों में दिनांक 1- 8-80 
(Department of Rebubilitation ) 

से प्रमाण्ति दर प्रणाली लाग करने का निश्चय किया है । 
New Delhi, the 26th July, 1980 
S . 0 . 2174. -- In cxercise of the powers conferred on nmens 

[ संख्या 5 - 8/ 80 पी . एच . बी . ] 
Custodian General by Sub -section ( 3 ) of Section 55 of the 

आर . सी . कटारिया , सहायक महानिदेशक ( पी एच बी ) 
Administration of Evacuee Property Act, 1950 ( 31 of 1950) , 
I hereby delegate to Shri Mangal Behari, Deputy Custodian 
General for the State of Rajasthan , appointed vide this De 

MINISTRY OF COMMUNICATIONS 
partment s Notification No. 1 ( 30 ) / Spl. Cell / 75- SS . IT dated 

(P & T Board ) 
26 -7 -1980 , the following powers of the Cutodian General : -- 
(1) Powers under Sections 24 and 27 of the said Act. 

New Delhi, the 20th August , 1980 
( ü ) Powers of approval of transfer of any evacuco pro 

S .O . 2176 . In pursuance of para ( a ) of Section III of Rule 
pertly under Section 10 ( 2 ) (0 ) of the ci. 

434 of Indian Telegraph Rules , 1951, as introduced by S . O . 

No. 627 dated 8th March, 1960, the Director General, Posts 
(iii ) Powers of trasfer of cases under Rule 30 - A of the and Telegraphs, hereby specifics 1- 9 - 80 as the dato on which 

Administration of Evacuec Property ( Central ) Rules , the Measured Rato System will be introduced in Gangadhara 
1950 . 

Nellore & Bomma Samudram Telephonc Exchange , Andhra 

Pradesh Circle . 
2 . This supersedes Notification No. 1 (30 ) / Spl , Cel1175-SS 
II dated 12 - 11 -1979 . 

[ No. 5- 6 / 80-PHB] 

_ R. C . KATARIA, Ast. Director General (PHB). 
[ No. 1( 30) / Spl. Cell / 75 -SS. IT] 
का०मा० 2175. -- निष्कारत सम्पत्ति प्रशासन अधिनियम , 1950 

श्रम मंत्रालय 
( 1950 का 31) की धारा 55 की उपधारा ( 3) द्वारा महा अभि 

नई दिल्ली , 11 अगस्त, 1980 
रक्षक के रूप में मुझे प्रदत्त शक्तियों का प्रयोग करते हुए, मैं , इसके द्वारा 
इस विभाग की अधिसूचना संख्या 1 ( 15)/वि०सै०/ 78-एस०एस०-II ( i ) 

का०मा० 2177. - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 

दि एस्टर , 15, शेक्सपीयर सारणी, कलकत्ता-17, नामक स्थापन से 
दिनांक 26 जुलाई, 1980 द्वारा उप महाभिक्षरक के रूप में नियुक्त 

मम्बद्ध नियोजक और कर्मचारियों को बहुसंख्या इस बात पर सहमत हो 
श्री एस० पी० सूद को महाभिरक्षक की निम्नलिखित शक्तियां सौंपता हूं । 

गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम 1952 
( 1 ) अधिनियम की धारा 24 तथा 27 के अधीन शक्तियां । 

( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 
( 2) अधिनियम की धारा 10( 2) ( 0 ) के अधीन किसी भी 

अतः अब, उक्स अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
निष्क्रान्त सम्पत्ति के हस्तान्तरण के अनुमोदन की शक्तियां । 

प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उम्त अधिनियम के 
( 3) निष्क्रान्त सम्पत्ति प्रशासन ( केन्द्रीय ) नियमावली, 1950 उपमन्ध उक्त स्थापन को लागू करती है । 
के नियम 30-ए के अधीन मामलों के हस्तांतरण की शक्तियां । यह अधिसूचना 1 अप्रैल, 1979 को प्रवृत्त हुई समझी जाएगी । 
[ संख्या 1 ( 15 )/वि०सै०/ 78-एस एस- II ( ii )] 

[ सं० एस- 33 _ 017 ( 84)/ 79-पी०एफ० 2 ] 
गोविम्ब जी मिश्रा, महा अभिरक्षक 

MINISTRY .OF LABOUR 
S. 0 . 2175 . - -In exercise of the powers conferred on me us 

New Delhi , the 11th August , 1980 
Custodian General by Sub- Section ( 3 ) of Section 55 of the 
Administration of Evacuce Property Act , 1950 ( 31 of 1950) , 

S . 0. 2177 . - Whereas it appears to the Central Government 
I hereby delegato to Shri S . P . Sud , Deputy Custodian General 

that the omployer and tho majority of the employces in re 
appointed vide this Department s Notification No . 1 (15) / Spl. 

lation to the establishment known as Messrs The Astor, 15 , 
Cell / 78 -SS. II ( 1) dated the 26th July, 1980 , the following Shakespeare Sarani, Calcutta- 17 , have agreed that the pro 
powers of the Custodian General - 

visions of the Employees Provident Funds and Miscellaneous 

Provisions Act, 1952 ( 19 of 1952 ), should be made appli 
( i) Powers under Section 24 and 27 of the Act. 

cablo to the said establishment ; 
(ii) Powers of approval of transfer of any of evacuee Now , therefore , in exercise of tho powers conferred by sub 
property under Section 10 ( 2)(O ) of the Act . 

section ( 4 ) of section 1 of the said Act, the Central Govern 

ment hereby applies the provisions of the said Act to tho 
(iii) Powers of transfer of cases under Rule 30 -A of the said establishment. 

Administration of Evacuee Property ( Central ) Rules , 
1950 . 

This notification shall bo deemed to have como into forco 

on the first day of April, 1979. 
[ No. 1 ( 15 )/ Spl. Cell/ 78 - SS. II. (ii) ] 

No. S. 35017 / 94 /79- PF. II ] 
G. J . MISRA, Custodian General 

का०मा० 2178. - केन्द्रीय सरकार, कर्मचारी भविष्य निधि पौर 

प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 8 के 
संचार मंत्रालय 

प्रथम परन्तुक द्वारा प्रदत शक्तियों का प्रयोग करते हुए, संबस विषय में 
( गक तार बोर्ड ) 

पावश्यक जांच करने के पश्चात् अधिसूचना के राजपत्र में प्रकाशन की 

तारीख से मैसर्स मदरवा केमिकल्स ( प्राइवेट लिमिटेड , जी - 1- बी -159, 
नई दिल्ली , 20 अगस्त , 1980 

फेज 2, मी -1-डी०मी० पाटबा, महमदाबाद - 382446 नामक स्थापन को 
का . मा . 2178 . स्थायी आदेश संख्या 827 , दिनांक 8 मार्च , उक्त परन्तुक के प्रयोजनों के लिए विनिर्दिष्ट करती है । 
1960 द्वारा लाग किए गए भारतीय तार नियम , 1951 के नियम 

[ फा०सं० एस० 35019 ( 248)/ 70पी एफ II ( ii )] 
434 के खंड ३ के पैरा ( क ) के अनुसार डाक - तार महानिदेशक 

हंसराज छाबड़ा , उप सचिव ( एस० एस० ) 
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the colliory consisting of the representatives of the manage 
ment and the workmen for redressal of the grievances of the 
workmen . The concerned workman never raised any gric 
vance before raising an industrial disputç . For all theso 
Teasong it has been said that the reference was not competenu. 
I may mention here that Shri S , S , Mukherjee has not pressed 
his point at the time of hearing . 


S . O . 2178 .- In exercise of the powers conferred by the first 
proviso to section 6 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , the Central 
Government after making vecessary enquiry into the maiter , 
hereby specifics with effect from the date of the publication 
of this notification in the official Gazette the establish 
ment known as Messi s Bhadrada Chemicals ( Private Limited , 
G - 1 - B - 159 , Phase- 2 , C . I. D . C . Vatva , Ahmedabad - 382445 for 
the purposes of the said proviso . 

[No. S. 35019 (248) / 79-PF . II ( ii )] 

HANS RAJ CHHABRA , Dy. Secy , 
New Delhi, the 11th August, 1980 
S . O . 2179. — In pursuance of section 17 vr the Industrial Dsi 
putes Act, 1947 |( 14 of 1947 ) , the Central Government hereby 
jublishes the following award of the Central Government 
Industrial Tribunal No. 2 , Dhanbad , in the industrial disputo 
between the employers in relation to the management of Dig 
walih Collicry of Messrs Tata Iron and Steel Company Limi 
ted , Post Office Jamadoba , District Dhanbad and their work 
men , which was received by the Central Government on the 
5th Avgust, 1980 . 
BEFORE SHROJ, P . SINGH , PRESIDING OFFICER CENT 
RAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO . 2 ) 

DHANBAD 

Reference No. 13 of 1979 
In the matter of an industrial dispute under S . 10 ( 1 ) ( d ) of 

the I.D . Act, 1947 
PARTIES : 
Employers in relation to the management of Digwadih 

Colliery of M / s. Tata Iron and Steel Company 
Limited, P . O . Jamadobu , Distt. Dhanbadi; 


4 . On the question of fact it may be mcntioued that the 
concerned wrokman Shri Shamim Ahmed was employed on 
1 - 1 - 1963 ut Digwadih colliery us S . D . Mazdoor and subse 
quently promoted to the post of sbitter w .e . f. 3 -7 - 1972 . Shri 
Shamim Ahmed absented from duly w .e .f. 28 - 8 -74 wiibout 
any authoried leave . A charge -sheet was issued against him , 
ani since he was not available in the colliery it was sent to bis 
honne address by registered posti. In the meantime Shri 
Shamim Ahmed sent an application dated 17 - 9 - 74 to the 
inanager , Digwadih colliery requesting there to accept his 
resignation on the ground that hc was nou keeping well and 
Was mentally deranged , and his performance of dutics may 
proof danger to his colleagues . A reply dated 23 / 27th Sep 
lember , 1974 was sent to Shri Shamun Ahmed slating the 
facts of the charge- sheet on account of unauthorised absence . 
Llc was further advised to send a fresh application if he was 
interested in resigning from Steel Company s services . In 
reply to that letter an application dated 14 - 10 - 74 was received 
from Shri Shamim Ahmed is which he stated tliat ho WLS 
still mentally not fit to perform his duties and therefore resign 
ing from his services which may be accepted . A letter dated 
14 - 11 - 74 was sent to Shri Shamim Ahmed accepting his 
resigpation and asking him to collect his dues if any from 
the ollice . Thereafter an application 11 - 1 - 75 addressed to 
the Divisional Manager (Collerics) was received from Shri 
Shenim Ahr0d absit the company s inability to accecle to his 
Way ucciareut fit for work and requested for re -employment. 
In the letter dated 14 - 3 - 75 the Dy . C . M . E . informed Shri 
Shamim Ahmed about the company s inability to accede to 
bis request for re - employment Shri Shamim Ahmed thereafter 
tcok bis settlementi dues with the company including his gra 
quity amounting to Rs. 2196 ,48 paid on 19 - 4 -75. As regards 
his Provident Fund settlement he submitted his application 
to the Coal Mines Provident Commissioner tbrough the 
company and the same was forwarded to the Provident Fund 
Commisioner vide company s letter No. CB S / PF - 4811005 
and accordingly he got the settlement of Provident Fund also . 
About 4 years after the acceptance of the resignation of Shri 
Shamiin Ahmed , a letter dated 10 - 7 - 78 was received from the 
General Sectertary of Koyala Mazdoor Congress on behalt 
of Shri Shamim Ahmed containing incorrect statements for 
consideration of the case of Shri Shamim Ahmed . The 
Minagement through their letter dated 16 - 8 - 78 informed Shri 
Shamim Ahmed cxplaining the position and stating the real 
fact. According to the management therefore , this reference 
was liable to be rejected . 


AND 


5 . In the wrillen statement of the workmen it was conten 
ved that in the resignation application dated 14 - 10 -74 the 
concerned workman had niçither put his signaturc nor LTI. 


Their workmen 
APPEARANCES : 
On behalf of the employers . — Shri S. S . Mukherjee, 

Advocate , 
On behalf of the workmon . -- None 
STATE : Bibar 

INDUSTRY : Coal 
Dhanbad , 30th July , 1980 

AWARD 
This is a reference under S . 10 of the I. D . Act, 1947... 
The Contral Government by its notification No. L.-20012 / 36 ) 
79 - D , LI( A ) dated 22 - 3 - 1979 has referred this dispute tu 
this Tribunal for adjudication on the following terms : 
" Whether the demand of the workmen of Digwadih 

colliery of Messrs Tata Iron and Steel Company 
Limited , Post Office Samadoba , Distrct Dhanbad for 
employment of Shri Shamim Ahmed is justificd ? 

If so , to what relief is the said workinın cntitled ? " 
2. In this case Shri Bhagwan Pagwan , General Secretary 
Koyalu Mazdoor Congress made an apprearance on behalf of 
the workmon for the first time on 13 -8 -79 . Thereafter writ 
ten glatement was filed on behalf of the workmen on 29 - 11- 79. 
Ou behalf of the management written statement had already 
been fled. After that nobody appeared on behalf of the 
workmen in spite of soveral datey given for this purpose. 
Ultimately on 17 - 7 -80 the cage was taken up cx -parte . One 
witness for the management Shri K , N . Sinth was examined 
who also proved documents , Exts. M 1 to M 8 . Shri S . S . 
Mukherjee , Advocuto for the management was heard . 


6 . In support of their casc tho management examined Shri 
T . N . Singh who was the Under Manager of Digwadih colliery 
during August 1970 to June 1975 . He became ine manager 
in July , 1975 and remained there till March , 1979 . He knew 
the concerned workman Shri Shamim Ahmed . He has proved 
the application dated 17 - 9 - 74 ( Ext. M 1 ) under which ho 
had resigned . Ext, M 2 is the office copy of the letter dated 
25 /27th September 74 addressed to Shri Shamim Ahmed , 
The second letter of Shri Shamim Ahmed dated 14 - 4 - 74 (Ext. 
M 3 ) was written by Shri Shamim Ahmed confirming his 
resignation . The witness has proved Ext. M 4 which is a 
letter of acceptance signed by Shri A . S . Gandhi, manager , 
Digwadih collicry . Ext M 5 is another letter of Shri Shamim 
Abned dated 11- 1 - 73 seeking re-employmont. The witnoss 
has proved Ext , M 6 dated 14 / 17th March 1975 addressed 
to Shri Shamim Ahmed regretting inability to employ him , 
The representation dated 10 - 7 - 78 from Koyala Mazdoor 
Congress is Etx . M 7 . Ext, M 8 is another letter by the 
management to Shri Shamim Ahmed explaining the position . 
The witness, has said that Shri Shamim Ahmed was paid 
gratuity 200 he withdrew his provident fiind deposit soon 
after his resignation was iccepted . 


3 . In the written stateme r ! of the management it was con 
tended that Koyala Mazdoor Congress had no locus standi as 
it was not a recognised union . It was also not knowo whe 
ther the concerned workman was a memba of that union . 
There is further more a grievance procedure machinery in 
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BEFORE SHRI A , G . QURESHI, M . A . LL . D ., PRESIDING 
7 , Now so far as facts are concerned these have been 

OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
amply proved by the management Shri Shamim Ahmed had 

TRIBUNAL -CUM -LABOUR COURT, JABALPUR ( M . P .) 
resigned in writing which the management did not readily 
accept. The manageinent asked the concerned workman 10 

Case No. CGIT / LC (R )( 45) / 1978 
conlisin whether he had resigned and the concerned work 
than then reiterated that he had resigned on account of his 

PARTIES : 
illness. Sometime after Shri Shamim Ahmcd wanted io be 

Employers in relation to the Management of Rawanwara 
re - employed and his request was not ilcceded to by the 

Colliery of Western Coalfields Limited , Pench Area . 
management. Thereafter the concerned workman took setle 

P .O . Purasia and their workmen . 
ment of his dues and also got back the amount outstanding 
in his Provident Fund account. Several years after in the APPEARANCES : 
ycar 1978 hc Koyala Mazdoor Congress took up his cause 

Hor workinen 

Shri S . $ . Shakarwar, Advocate. 
and raised this dispute . I do not see any reason why any 

For management 

. ..Shri P . S . Nair, Advocate . 
rclicf under this reference could bc granted to the concerned 
workman in the face of his voluntary resignation and accep 

INDUSTRY : Coal. 
tance of thc sane by the management. In other words, the 

DISTRICT ; Chhindwara (M .P . ). 
management now cannot be asked to re - employ him . 

AWARD 
8 . In the result, the demand of the workmen of Digwadih 

The Government of India , in exervice or the powers cun 
colliery of Messrs Tata Tron and Steel Company Limited , Post 

ferred by Clause 10 ( 1 )( d ) of the Industrial Disputes Act, 
Office Jamadoba, District Dhanbud for employment of Shri 

1941, has relerred tho following dispute to this lubunal, for 
Shamim Ahmed is not justified . Consequently , thc workman adjudication , vide it s Order No . L -22012(9 ) / 78 -DIV ( A ) dated 
is entitled to no relief, 

19th August, 1978 : 
This is my award . 

Whether the action of ine manageinent of Rawanwara 

Coliery of Western Coalfields Limited , Pench Arca , 
J. P . SINGH , Presiding Officer 

Post Office Parasia , District Chhindwara , in termina 
INo. 1.-20012 / 36 / 79-D . III ( A ) ] 

ting the services of Shri Sund :ural, son of Shri Sarwan , 

C . C . M . Khalasi, iş justified ? jf not, to what relief 
S . H . S . IYER , Desk Officer 

is the concerned workman entitled ? " 
2 . i no caso of the Union is ibat Shri Sunderlal C .C . M . 

Khianat of the Kawanwara Colliery has been working sinco 
मावेश 

last 20 years at the colliery and there is nothing against him 

in such a long tenure of servico indicating his attitude of 
famit , 12AF , 1980 

ingubordination or indiscipline. There is a pructice in the 

colliery that whenever a workman falls sick hy reports to 
ofToato 2180 . - TTa 

27H # MA FT ORTAT 

the Collicry Medical Oflicer in the colliery Dispensary for 
184T # TOTTO 1780), ATA 19 397, 1963 ATT TT TA FUTAT treatment. The Colliery Medical Officer after examination of 

the patient advises the workman to go on duty along with 
लय , मुख्यालय जयपुर के पीठासीन अधिकारी का पद रिक्त हो गया है । 

treatment or is advised not to go on duty and tako trcat 

ment. The colliery Medical Officer when advises someone to 
Wai, w , tefta afufirah , 1947 ( 1947 4T 11) 47 take rest and not to report on duty , sends a medical certi 

Gicato to the Manager about the illness - f the workmari con 
घारा 8 के उपबंधों के अनुसरण में केन्द्रीय सरकार श्री जमकरण दामानी 

cerned , i he workman concerned is QuL required 10 vend a 
को पूर्वोक्त प्रकार से गठित श्रम न्यायालय का पीटापी " नारी नियुक्त 

separate information to the Manager. 
* eftti 

3 . Siiri Sunderlal fell ill on 1 - 5 - 1975 and reported to the 

Colliery Medical Officer. Tho Medical Officer advised him 
[ETBUT 99 -11020/8/80- 870-T-R ) 

rest along with his treatment, Shri Sunderlal attended the 
एल० के० नारायणन् , प्रवर सचिव Dispensary of the Colliery till 1- 8 - 1975 when he was declar 

ed fit by the Colliery Medical Officer to resume his duties . 
When he reported to the Colliery Manager for his duties ho 

was told that his services have been terpiinatcd tor long 
ORDER 

absence , Shri Sunderlal tried to satisfy the Manager by say 
New Delhi, the 12th August , 1930 

ing that he was sick and was advised rest by thọ Colliery 

doctor but with no result. Thus the workinan was illegally 
9 . 0 . 2180 , - Whereas a vacancy huls occurred in the Office 

stopped from work by the managemeat. Therefore the 

workman is entitled to be reinstated with full back wages 
of the Prescing Officer of the Lubulir Court, with headquar 
ters at Jaipur , constituted by the notification of the Govern 

and other benefits with continuity of service . 
ment of India in the late Minstiry of Labour and Employ 

4 . The case of the management is that the service conditions 
mçot No. S . O . 1780 dated the 19th June, 1963 ; 

of the cmployees are governed by the Certified Standing 

Orders of the Collieries. According to Clauso 19 of the 
Now , therefore , in pursuance of the provisions of section Certified Standing Orders if a workinan absents himself with 
8 of the Industrial Dispute , Act, 1947, ( 14 of 1947 ) , the 

out giving any juformation 10 the Manager for more 
Central Government bereby appoints Shri Jus Karan Dagsani 

thun 30 days his services will automatically stand terminated . 
is the Presiding Officer of the Labour Court constituted 219 

Shri Sunderlal Ex . C . C . N . Khalasi, Ruwanw . ra Colliery 
atorcsaid . 

abscuted himself without giving any information to the 
INo. S. 11020 / 8 / 80 / D .I. A .] 

Manager from 29 - 4 - 1975 onwards . Since the workman was 

absent wilhout giving information to the Manager till 
L . K . NARAYANAN , Under Sccy . 24 - 6 - 1975 , by virtue of operation of Clause 19 of tho Certi. 

lied Standing Orders his services automatically stood termi 

nated on 29 - 4 - 1975. The management oy their letter dated 
New Delhi, the 12th August, 1980 

24 - 6 - 1975 merely intimated the legal position to the work 
S . O . 2181. - In pursuance of section 17 of the Indutrial 

man , There is already surplus Tabour in coul mining industry 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 

and also man power frecze. The Pench area has lot of sur 
hereby publishes the following award of the Central Govern 

plus labour, Therefore it is impossible to give the relief of 
ment Industrial Tribunal, Jabalpur , in the industrial dispute 

reinstatement to thc workman . The workman must have been 
between the employers in relation to the management of 

earning his livelihood after the automatic termination of 
Rawunwara Culliery of Western Coalfields Limited , Pench 

his service. He is therefore not catiiled to back wages . 
Area , Post Office Purasia , District Chhindwara (Madhya 5 . The Union did not file any rejoinder. The management 
Pradesh ) and their workman , which was reccived by the filed rejoinder and denied all ibo averments mado by the 
Central Government on the 6th August, 1980 . 

Union including the fact that Shri Sunderlal fell ill from 
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1 - 5 - 1975 and was treated at the sollicry hospital. It was also through the workman himself, Tho compounder makes the 
denied that Shri Sunderlal was advised rest by the Colliety entries in the register alout thc dçlails of the prescription slip . 
Doctor. 

Fortnightly 01 monthly the register entries are sent to the 

management and on the basis of the carries in the register , 
6 . It is not in dispute before me that Shri Sunderlal did not the management prepares the payment vouchers for thosc 
attend to his duties from 29- 4 - 1975 onwards. Therefore , first workmen who are declared unfit jor resuming the duties. In 
of all it has to be decided whether Shri Sunderisl rcniainca addition to the register entries in the hospital, the Doctor 
ubscnt from duty due to his sickness . 

does not send a scparute intimation of the sickness of the 

workman . 
On this point, the workman , Shri Sunderlal, has stated that 
he was actually sick during the period of his absence fronti In cross- examination , printed iorm E W / 9 was shown to 
duty , therefore he could not go to attend his duty . Accord this witness . Secing the form , the witness admits that it is 
ing to him after falling sick he went to the colliery hospital a form for reporting sickness of a workrian by the hospital 
where he was treated and treatment slips were issued to him , to ihe management and adds that the intimation in form 
which are Ex. W 1 to Ex . Wl8 . 

Ex. W 9 is sent to the management only at the request of the 

workman. 
7. Shri Keshav Rao Railwar ( W . W . 1) who is a compoun 
der in the colliery hospital corroborating the testimony of 

11. The management has not cxamined the Manager or 
Shri Sunderlal stules that Shri Sunderlal was treated at the 

any other responsiblc officer of the colliery to show that 
colliery hospital and treatment slips were issued to him by 

such a practice of gending the intimation through the hospital 
Dr. Naik who was the Medical Officer of Rawanwura Colliery is not prevalent in the colliery and that even those workmen 
at that time. The treatment slips are signed by this witness 

who fall sick and are treated at the colliery hospital have 
also . 

to send a separate intimation of their sickness to the manage 

ment. Had there been a practice in the colliery to send a 
Dr. Naik who is the Medical Officer of the Colliery and separate intimation of their sickness by tho workmen , who 
examined as a witness of the management admits that treat are treated at the collicry hospital, the management could 
ment slips Ex. W | 1, Ex. W2, Ex. W |3 , Ex. W15 and Ex. W16 very easily produce a few intimations sent by those workmen 
were signed by him . He states that for the first time the who were treated at the colliery hospital to rebut the evidence 
patient came to the dispensary for treatment on 5 - 5 - 1975 . of the witnesses of the Union on the point of the prevalent 

practice . But for the reasons best known to the manage 
8. From the perusal of the treatment slips and the aforesaid ment, tho management has not produced a single intimation 
statements of the witnesses of the Union and the management from any of the workmen to show that a workman who fall s 
I find that Shri Sunderlal had fallen sick on 5 - 5 - 1975 and sick and treated at the colliery hospital is required to send 
was declured fit to teslime his dutias on 18 - 8 - 1975 finally , 

a separate intimation . The management filed certain applica 
but during this entire period of sichness there were sime tions and certiicates of some workmen , who had fallen sick 
brief ncriods of recovery but none of the l ecovery period at some other stations and who were treated by some private 
was of 30 days or more . 

doctors . It only shows that thosc person ; who are not treated 

at the collirry hospital arc required to send an application 
9 . Now the crucial point which fulls of determination is 

for leave supported by medical certificate . 
whether according to the practice prevelent at the Collicry 
a sick workman who is treated at the Colliery Hospital, is 

12 . To the aforesaid circumstances , the statements of the 
adviscd rest by the Doctor, is requircd to scad separato inti 

witness of the Union on the point of the prevalent practico 
mation of his sickness to the management ; and whether the 

semain unrebutted because the management has not rebutted 
hospital authorities send the intimation of the sickness to 

the statements of these witness hy producing any responsible 
the management. 

officer of the management and the most important documents 

i.c , tho intimation sent by somç other workinen even in case 
The Union has pleaded that the prevalent practice of 

of a treatment at the colliery hospital, Doctor Najk who 
informing thc management of the sickness of a workman is, 

has been examined by the management docs not say that the 
to report to the Colliery Doctor and the Doctor ai the 

workinan who falls sick and treated at the collierv hospital 
Colliery hospital when advising rest to a workman sends the 

is required to renoit separately to the management. On the 
intimation of the workman s sickness to the management. 

contrary , he portially sunnorts the case of the union by stating 
The workman is not required to report the fact of bis sick 

that the intimition of the sickness of the worlman in the 
ness to the management. 

hospital is sent to the management and the nayment vouch 
To prove its case , the Union has examined the conceyard 

prs are prenased on hi hasis of that information which is 
workman , Shri Sunderlal, who supporting the case of the 

anterest in the register of the hospital, 
Union statcy that throughout his sickness he was trcalcul at 
the colliery hospital and because of the prevalent practice 

13 . The learned Counsel for the management, Shri P . S . 
of reporting sickness through the hospital he did not inform 

Nair. has strenuously argued that there is provision in the 
the management of his sickness by a separate intimation or 

Stunding Orders that no workman shall remain absent with 
application . Shri Raikwar ( W . W . 1) who is compounder of 

out sending information to the management and my practice 
the colliery hospital supports the case of the Union and 

cannot ovcrvicle the provisions contained in the Standing 
states that whenever a patient falls sick and is found unfit 

Orders . He has submitted two jurtunerts of the M . P . High 
for resuming his duties by the collicry Doctor a treatment 

Court in Misc Petition No. $ 15 ] 73 Shambhu Singh Vs. 
slip is issued to him . The patient takes the slip fron ) the 

CGIT Jahalnur and another and in Misc . Petition no . 373 
Doctor and gives it to the Compounder , who makes the 

Mahboob Rer Vs. Central Government Industrial Tribuna ! 
entries of the sickness in the rcgistar of the hospitol , muid 

Jabalpur iad another , in support of his argument. 
tained for the indoor ratients. These cntries are then sent 
to the management. In cross - exaininition , this witness states 

In my view the argument of the learned counsel is with 
that the cntries about the trçamen of Shri Sunderlal ware out any merit , because the uprebutled evidence led by the 
made in the resgister. Another witness of the union on this Union discussed above proves that there is a prevalent practice 
point is Shri S . B . Singh . This witness was a mualilier in the collicry that whenever a workman falls sick , treated 
compounder for over 12 vears in the Colliery hospital He at the colliery hospital and found unfit to resume his duties . 
Also states that the prevalent practice for reporting sick in does not send a separate intim :ition of his absence from 
the colliery is that a workman when falling " ick in the colliery duty to the management. The hospital authorities enter the 
and treated by the colliery hospital gets the treatricot slin , fact of his sickness in the register and the entries of the 
and if he is found unfit to resume his duties the cutry of his register are sent to the management. on the basis of which 
ailment is made in the hospital register and the entrics of the payment vouchers are prepared . Clause 19 of the 
the hospital register are sent to the managemcit. 

Standing Orders only speaks of any information " Tt says 

that if it werkman absents himself without piving anu 
10 . The management has examined Dr. Naik in rebuttal, 

information to the Manager for more than 30 days , his 
who instead of rebutting the evidence led by the Union sertices will automatically stand terminated . Clouise 19 dcer 
partially supports the case of tho Union . He states that w117 1101 nrovide for any form of intimation. The important thing 
a patient reports sick at the hospital and is found unfit to is, that the Manager should have the information about the 
resume his duties the Dr. nuts Bas code lettor on his renunr of the absence of a workman . The information as 
prescription and the prescription is sent to the comrounder held above was sent to the inanagement through the colliery 
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dispensary . Therefore it connot be held that the workman BEFORE SHRI A . G . QURESHI, M . A ., LL . B ., PRESIDING 
Shri Sunderlal remained absent froin his duties without infon OFTTOER , CENTRAL GOVERNMENT INDUSTRIAL 
ing the manager of his absence. The authorities cited by the TRIBUNAL CUM -LABOUR COURT JABALPUR ( M . P .) 
learned Counsel are not applicable to the facts of the present 
case because in instant cuisc , in vicw of the prevalent ini 

Case No . CGIT LC (R )( 5) 1979 
of giving the information to the Minuger , the workman hud 
remained absent after giving the information of his sich ? 

PARTIES : 
i.e . th¢ reason of his absence to the Maneger. 

Employers in relation to the managemen of Life Insu 
14 . In view of the above findings I hold that the work 

rance Corporation of India , Kanpur ( U . P . ) and 
man , Shri Sunderlal, initially fell sick on 5 - 5 - 1975 and 

their workmen represented 
he 

Kanpur 

through the 
remained continuously sick and was 

Association , 66118 . 
treated at the colliery 

Division Insurance Emplyces 
hospital till 6 - 6 - 1975 . As his sickness wils entered in the 

Kachhiara Mohar , Kanpur ( U . P . ) . 
hospital register and the entries of the hospital registers were APPEARANCES : 
sent to the management , the management had the information 
of the sickness and reason of absence of the workman from 

For Union - - Shri S / N . Singh , Joint Secretary of the Union . 
duty . From 29- 4 - 1975 10 4 - 5 - 1975 , the workman , of course, 

Fir Management - Shri V . K . Jain , Administrative Officer. 
remained absent from duty without any intimation to the 
nanagement but that absence being of five days , cannot INDUSTRY : Insurance - DISTRICT Kanpur ( U .P .) . 
attract the provisions of Clause 19 of the Standing Orders . 
The management has treated the workman absent without 

AWARD 
information for a period of 30) days and has taken a view 
that by operation of Clause 19 of the Standing Orders his 

In exercise of the powers conferred by Clauses 10 ( 1 ) ( d ) 
services automatically stood torminated on 29 - 5 - 1975 . But of the Industrial Disputes Act, 1947 (Act No . 14 of 1947 ) 
this view is manifestly crroneous hecause tho management hi Government of India vide its Order No . L - 17012 ( 15) 78 - D . 
the information of the sickness of the workman through the 

IV ( A ) Dated 3rd April , 1979 , has referred the following dis 
hospital and the workman was not required to send 

pute to this Tribunal for adudication – 
separato intimation according to the practice previllent in the 
colliery in cases of the workm ] who fell sick an were treat 

" Whether the action of the management of Life Ingu 
ed at the colliery hospital and werd declared unfit to resiime 

rance Corporation of India , Central Zone Office , 
duties by the colliery doctor. It therefore follow s that the 

Kanpur in increasing the working hours of Sbri 
action of the man gemart in treating the services of Shri 

D , Singh , Overseer (Civil) from 6 - 1 / 4 hours per 
Sunderlal, being huomatically terininated , was not justified . 

day of week days and 3 - 1 / 2 houts on Saturdays to 

8 hours per day on all the week days as per notice 
15 . As regards the relief , the workman is entitled to 

dated the 19th May , 1977 is justified ? If not, to 
reinstatement and also cotitled to all the henefits of the 

what relief is the concerned workman entitled ? " 
continuity of service , However, he is not entitled to back 
wages because in its statement of claim , the monnement ta 

2 . It is a common ground that Shri Dhaneshwar Singh 
pleaded that after the discontinuance of the cervicc frino 

is an employee of the Life Insuranco Corporation of India 
the colliery , the workman , Sari Sunderla ! must have ticari 

(hereinafter referred to as the Corporation ) . He is workirg 
working else where and earning his livelihood . The work 

in the Building Department of the Corporation ag an Over 
man has not denied this verment by filing a rejoinder . 

geer which is a Class III nost. Shri Singh was appointed vide 
Even in the stutement of his rhint thc workman his not 

apnointment letter No . 1 CR 254 dated 11 -4 -1961. The torns 
averred that he is without job since the termic :ition of his 

and conditions of the service were mentioned in the appoint 
services from the Colliery . 

ment letter of Shri Dhaneshwar Singh (Ex. W1) . Clause 3 

of the terms of appointment reads as under : 
The management is expected to plead and prove that the 

" Your appointment shall be govorned by the Staff Re 
workman is having another job fler ha terminotion of his 

gulations of the Corporation , a copy of which is 
Aervice , to disentitle the workman to back wagcs. To the instone 

enclosed herewith , and by such instructions and /or 
case , the management has pleaded that the workman must 

orders that may be issued to you both orally 
bo doing another job and carning his waces . The workman 

and 
who has a special knowledge tort himself and whɔ could 

in writing ." 
be the best person to aver wbether he is working or is witho lt 

In thc yoar 1963 the Central Office of tho Corporation vide 
# job , has not denied this avermcot of the management. A 

its Circular No . B2 / 18 / 1343 dated 12 - 12- 1963 ( Ex. W |3 ) in 
the averment of the managemont on this toirt was not 

creased the working hours of 911 ibc technical employees of 
denied by the worlmon it was not necessary for the manage 

the Building Department to 8 hours a day, on all days ox 
ment to prove a fact which nas not been denied hy the other 

reny on Sundays and Holidays . In the same rder it was 
party . So in view of the rochallenged nleading of the 

made clear that the decision of increasing the working hours 
management I hold it proved that the workman WS1rkind 

will apply only in the case of now entrants and not to any 
elsewhere after the termination fron service from the colliery , 

of the existing employees on the regular staff establishment. 

Shri D . Singh was working for 6 1 / 4 hours on week day , 
16 . In the result , it is held that the managernent of the 

and 3 112 hours on Saturdavs . As Shri Singh was annointed 
Rawanwara Colliery, Western Coalfields Ltd ., Pench Ared . 

in the yeur 1961, the Circular order dated 12 - 12 - 1963 did 
Parasia , was not justifica in treating the service of Shri 
Sunderlal automatically terminated . Shri Sunler1:11 is there . 

not effect any change in his working hours . 
foro , entitled to relief of reinstatement with the benefits 

3 . It is also not in dispute that on 19 - 5 - 1977 the Central 
of the continuity of servicc . Shii Sunderlol shall, however, not Zone Office Kanpur of the Corporation issued a notice ( Ex. 
ho entitled to get heck wages . The manarament shall p ^ V W4) under Soc . 9A of the Industrial Disputes Act to Shri 
Rs. 100 to the Union as costs. 

Dhaneshwar Singh indicating the intention of the Zonal 
sal 

Manager to change the conditions of service of Shri D , Singh . 

i. e . increasing the working hours of Shri Singh from 6 114 
A . G . OURESHI, Prestling Officer hours on week days and 3 1/ 2 hours to 8 hours on all week 
INO. L - 2201219178 - D .IV (A )] 

day, including Saturdays. Shri D . Singh protested against the 

proposed change of service conditione vide letter Ex , W16 
Dated : July 26 , 1980 . 

dated 11-6 - 1977. The copies of the notice in 

Form E (Ex . W [ 9 ) were sent to the Asstt. Labour Commis 
S . O . 2182 .— In pursuance of section 17 of the industrial isioner , Regional Labour Commissioner and Chief Labour 
Disputes Act, 1947 ( 1. of 19 .17 ), the Central Governmcı here Commissioner (Central) New Delhi. Tho Kanpur Division 
by publishes the following wird of the Crantral Government 

Tnsurance Employees Association also made a protest against 

the proposal to effect a change in the service conditions of 
Industrial Tribunal, Jabalpur, in the industrial dinute between 

Shri Singh vide Ex . W8. The Zonal Manager of the Corpora 
the employers in relation to the Life Insnraner Comoration of tion Kanpur Zone finally issucd an order Ex. W17 dated 
India , Kanpur and their workmen , which was received hy the 4 - 1 - 1978 directing Shri D . Singh to put in the revised hours of 
Central Government on the 5th August, 1980 , 

work as nroposed in the notice dated 19 - 5 - 197 , 
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4 . The Union raised an industrial dispute on this change 
of the working hours of Shri D . Singh . The matter there 
after was before the Asstt. Labour Commissioner ( Central) 
Bhopal, for conciliation but the parties could not reach a 
mutual settlement during the conciliation proceedings. Hence 
the Conciliation Officer sent a failure report ( Ex . W 14 ) to tho 
Ministry of Labour, New Delhi, Consequently , Government 
of India has made the above reference for adjudicuion to this 
Tribunal 
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7. Although the Corporation has raised an objection 
about the legality of the reference but at the time of the 
arguments the Corporation could not show as to how the 
reference is illegal. In my view , the Central Government 
is fully competent to refer the presont dispute to this Tri 
bunal and there is no illegality in making this reference . 

The Corporation has contended that it has got & right 
to alter the service conditions of its employee to the pre 
judice of that employee unilaterally because the Corpora 
tion has a statutory status and it derives its rights by the 
statute and rrot by consent and agreement of the parties . 
In my vicw , this arguments of the Corporation is also with 
out any merit, because although the Life Insurance Cor 
poration of India is a statutory body still it has no free 
hand in framing the conditions and terms of service of its 
employees in disregard of the regulations . Statutory body 
is bound to apply the terms and conditions as laid down 
in the Regulations. There is a legal compulsion on the 
Corporation to comply with the Regulations because the 
Regulations have the force of law . Any order of the Cor 
poration in contravention of the Regulations can be chal 
lenged by its employees on the ground that such an order 
is in contravention of the Regulations . It therefore follows 
that although the Regulations which have a force of law 
put an interdict on the freedom of the contract but the 
Regulations are binding on both the employees and the 
employers and without amending the Regulations the em 
ployer has got no right to change the service conditions of 
cmployce unilaterally . In the instant case , however, the 
Corporation has not effected the change in the service con 
ditions of the workmen unilaterally but has served a noticed 
of change according to the provisions contained in Sec . 9A 
or the Industrial Disputes Act. Therefore , the plea of the 
Corporation raised before the Tribunal about the right of 
the Corporation to change the service conditions of its em 
ployee unilaterally is now orly of an academic naturo . 


8 . Coming on the merits of the case , now it has to be 
determined whether the action of the Corporation in en 
hancing the working hours of Shri Dhaneshwar Singh . 
Overseer , is justified . 


5 . The casc of the Union is that as per Staff Regulation . 
of the Corporation the working hours for all Class III emp 
loyees were fixed at 6 - 1/ 4 hours on weck days and 3 -12 
houss on Saurdays. Shri Şingh had been discharging his du 
ties according to the said Regulations . Whenver Shri Singh 
worked for more than the stipulated hours he had been 
paid overtime wages . This system continued till June 1977 . 
Although the Central Office of the Corporation had effected 
a change in the working hours of the cmployees of the 
Building Department and the hours of work of Overseers 
were enhanced from 6 14 hours to 8 hours per day vide its 
Circular dated 12 - 12 - 1963. But this circular was not made 
applicable to the existing employees . Therefore , Shri Singh 
who was cmployed in the year 1961 continued working for 
the same hours which were fixed at the time of his appoint 
ment according to the Staff Regulations of the Corporation , 
The Zonal Manager of the Kanpur Zone of the Life Insur 
unce Corporation of India had no right to increase the 
working hours of Shri Singh unilaterally changing his service 
conditions. The proposed notice was against the law and 
in contravention of rule 34 of the Central Industrial Dis 
putes Rules framed under the Industrial Disputes Act. The 
normal working day constituting 6 - 114 hours of work forns 
an inseparable part of the terns and conditions of service 
of Shri Şingh . Due to increase in the working hours 
Shri Singh will sustain irreparable and recurring loss of 
overtime, a benefit which he has been enjoying since his 
appointment. 

6 . The Corporation has raised a legal objcction to the 
reference on the ground that the employces of the Corpora 
tion have a statutory status and the rights and duties have 
been imposed by Statute and not by conscnt or agreement 
of parties. It may involve the legal liability of having terms 
and conditions of service altered unilaterally and even to 
once deteriment . Therefore workman has no right to 
claim that the hours of work at 6 - 114 hours per day OTT 
week days and 3 - 112 hours on Saturdays have become an 
unaltered part of the terms and conditions of service and 
that it cannot be altered even after the compliance of the 
provision of law . Therefore the Government of India has 
made the present reference on incorrect assumptions . Ac 
cording to the Corporation , the staff of the Building Main 
tenance Department is required to put in 8 hours of work 
on all days of the week including Saturdays , and all other 
employees except Shri Dhaneshwar Singh are putting in 8 
hours of work per day including Saturdays. Therefore , if 
the present reference is allowed , it will have the effect of 
introducing scparato terms and conditions of service for 
one solitary employee as distinct from the terms and con 
ditions of service applicable to the other members of the 
building and maintenance staff. The Corporation effected 
the change in the working hours of Shri D . Singh to bring 
the hours of work of Shri D . Singh in consonance with all 
other staff members of the building and maintenance de 
partment . The change in the working hours of Shri D . Singh 
has been effected after the strict compliance of the provi 
sions of Sec . 9A of the Industrial Disputes Act. There 
fore , the claim of the Union that the change is illegal is 
not justified . In rejoinder , it has further been averted that 
the terms of the Life Insurance Corporation ( Alteration of 
Remunerations and other Terms and conditions of scrvice 
nf Employees ) Order 1957 ( hereinafter referred to as 
Standardization Order ) are not applicable in case of 
Shri D . Singh because that order was for regularising the 
service conditions of the employees of different insurance 
companies, who became the emplovees of the Corporation 
by virtue of the operation of Sec . 11 ( 1 ) of the Life Insur 
ance Corporation Act, 1956 . Shri Singh was appointed on 
11- 4 - 1961. Therefore , he is not governed by the terms 
and cortitions enumerated in the Standardisation Order of 
19.57. The terms and conditions of the employment of 
Shri Singh shall be governed hy the Staff Regulations ant 
hv such instructions and or orders as may be issued to him 
both orally and in writing . 
578 GI/ 80 - 3 


For deciding this issue, first of all, it has 
to be determined whether the working hours of 
Shri D . Singh are governed by the Government Notification 
No . 53 ( 1) -Ins- ( 1 ) 57 dated 1st June 1957 , named 18 , “The 
Life Insurance Corporation Alterotion of Remuneration and 
other Terms and Conditions of service of Employees ) Order . 
1957. According to Shri Singh , hz is governced by Clause 10 
of the aforesaid Order of 1957 according to which his work 
ing hours are fixed 6 - 1 / 4 hours on week days and bourg 
on Saturdays . The Zonal Manager of the Corporation had ro 
power to amend the above order of the Government of India . 
Therefore , the order enhancing tho hours of work is illegal. 
On the other hand , the representative of the Corporation sub 
mits that this order does not govern the working hours of 
Shri Singh because this order was meant only for the trans 
ferred employees. 


9 . In my view , the working hours of Shri Singh are not 
governed by the Life Insurance Corporation Alteration of 
Remuneration and other Terms and Conditions of service of 
Employees ) Order, 1957 , popularly known as the Standardisa 
tion Order, for the simple reason that Clause 3 of the appoint 
ment letter Ex. W | 1 of Shri Singh clearly says that the 
appointment of Shri Singh shall be governed by the Staff 
Regulations of the Corporation. Shri Singh was appointed on 
11- 4 - 1961 and the Staff Regulation had come into force from 
July , 1960 . As such , his service conditions were governed 
by the Staff Regulations , 1960 and not by the Standardisa 
tion Order of 1957 . If the intention of the Corporation would 
have been to apply the terms and conditions of the Standardi 
sation Order cven after the coming in force of the Stoff 
Regulations Order of 1960 , the appointment letter of Shri 
Singh should have mentioned that fact specifically . But it is 
not so mentioned in the appointment letter . Further more, 
the preamble to the Standardisation Order states in unequi 
vocal terms, the intention of the Government in passing that 
order. It clearly says that this order is being passed for the 
purpose of securing uniformity in the scale of remuneration 
and other terms and conditions of service applicable to the 
employees of the insurers whose controlled business has been 
transferred to and vested in the Corporation . 
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The above preamble makes it clear that this order was I fall to see any non - compliance of Rulc 34 of the Central 
passed for scoring uniformity in the pay scales and conditions Industrial Disputes Rulcs 1957 by the Corporation , The 
of service of the different employees of the insurance com Union has also not been able to point out any irregularity 
panies who were transferred to the service of the Corporation or contravention of the Rule 34 by the Corporation . There 
as a result of the nationalisation . Therefore , the Standardisa fore , in my vicw , the Corporation did not commit any 
tion Order is applicable only to the cmployees transferred irregularity in giving a notice under Şec . 9A of the Indust 
from privato insurance rompanies to the Life Insuranrc Cor rial Disputes Act to Shri D . Singh 
poration as a result of the nationalisation. It rannut, therefore , 

12 . The other limp of the question is whether the Cor 
be made applicable to tho employees who were recruited after 

poration was justified in efecting a change in the working 
tho nationalisation . Shri D . Singh was admittedly recruited in 

hours of Shri Singh . 
the service of the Corporation after nationalisation and in his 
appointment order it is specifically mentioned that he shall be 

It is not in dispute that Shri Singh is working as an Over 
governed by the Staff Regulations of 1960 . Therefore, Shri 

seer in the Building and Maintenance Depaitment of the 
Singh connot invoko the provisions of Clause 10 of the Life 

Corporation . It is also a common ground that the other 
Insurance Corporation (Alteration of Remuneration and other 

Oversecrs who were recruited after 12 - 12 - 1963 are putting in 
Terms and Conditions of service of employees ) Order, 1957 , 8 hours of duties on all weck days except holidays, when 
to claim a right of working for 6 - 1 / 4 hours on week days and 

ever they are posted to work at site where some construc 
3 - 1 / 2 hours on Saturdays as a statutory right. 

tion is going on. The officialing Executive Engineer, Shri 

Bhandarkar, examined by the management also states that 
9 . The appointment letter of Shri Singh does not mention the 

the prescribed working hours for the Overseers, Asstt.Eogi 
working hours of Shri Singh . The Staff Regulations of 1960 neers , working in the Life Insurance Corporation , are 8 
also does not specify the working hours of Class III employees hours a day excluding lunch time. All over Indin , the pres 
of the Corporation who are cmployed in the building and cribed working hours for Overseers are 8 hours . The work 
maintenance department. It therefore follows that the working done by the Engineering Department is generally planning, 
hours of the employecs of the Corporation have not been construction and maintenance of properties etc . In Life 
prescribed by any Regulations and tho Corporation has kept Insurance Corporation , it is called the building department. 
the power with the administration to fix the working hours of The construction work is done through the contract lahoui 
its employees. It is not in dispute before me that prior to the employed by the Contractor and the normal working hours 
change effected in the working hours of Shri Singh , he was of the labourers employed by the contractors are 8 hours. 
working for 6 - 1 / 4 hours on week days and 3 - 1 /2 hours on Satur The Overseers are supposed to remain present throughout 
days . It has also been proved by documents that whenever Shri 

that period at the site to slipervise the construction work , 
Singh worked overtime he was sanctioned overtime allowancm 
add it was paid to him . It is also not in dispute before me In cross- examination, this witness states that the Over 
that when the Central Office of the Corporation fixed 8 hours seers are in Class III of the L .I. C . services. The working 
duties on all days except on Sundays and holidav, for the hours of the non -technical people of the general department 
technical emplovecs in the building department. The order aro 61 hours on working days other thur Saturdays and 34 
dated 12 - 12 - 1963 was not made applicable on the existing hours on Saturdays. This statement of the witness of the 
employees but was made applicable only in the cases of new management is not rebutted by the Union and during the 
entrants . Shri Singh being an existing emplovce recruited in course of the arguments also the Union has not assailed me 
the year 1961 remained ineffected by that order and he statement of this witness being untrue. Therefore from the 
continued to work for 67 hours on days other than Şaturdays statement of this witness it is established that the Overscer9 
and 31 hours on Saturdays . 

in the Building department of the L .I. C . are supposed to 

work for 8 hours while supervising the outdoor construc 
10 . In view of the above facts , it is manifest that Shri Singh tion because the construction work is of a duration of 8 
was working for 61 hour on all working days extent on Satur hours a day, which is done by the contractors through 
days and 31 hours on Saturdays and whenever he worked contract labour. As such , fixing the working hours of an 
overtime he was paid the overtime allowance. There Overseer for 8 hours a day during all the weck days except 
fore , although the working hours were not spe 

holidays for supervision of construction work cannot be 
cified in the appointment lettor of Shri Singh still said to be unreasonable because the construction work is 
the working hours of 61 hours on all working days and 

of a duration of 8 hours a day and the Overseer is supposed 
34 hours on Saturdays were recognised by the Corporation and to supergvise that work which cannot be properly done un 
it thus became a condition of service of Shri Singh . The less the Overseer is present at the site of the construction . 
Corporation also realised this fact that the aforesaid working Further more , the other Overscer in thebuilding and construc 
hours had become the service conditions of Shri Singh . There tion department of the L . I. C . are also working for 8 hours 
fore, it served him with a notice proposing a change in the a day on all the working days whenever they supervise the 
service iondition of Shri Singh , according to the provisions construction work or are deputed on other out door works. 
contained in Soc . 9A of the Industrial Disputes Act. 

Therefore , fixing 8 hours of work for Shri D . Singh in all 

days except holidays whenever Shri D . Singh works out door 
11 . Now we come to the question , which is the pivot of the cannot be held to be unreasonable . 
present reference is, whether the Corporation was justified 

13 . It has been strenously argued on behalf of the Union 
in fixing 8 hours as working hours on all days for Shri Singh 

that in view of Sukhdco Singh Vs. Bhagatram (AIR 1971 SC 
and whether the procedure adopted by the Corporation in 

421) and 1968 Madras 280, the Corporation could not cn 
effecting the chingo is in continuity with rules and law ? 

hance the working hours of Shri D . Singh , because in the 
The Union has challenged the legality of the notice served 

aforesaid judgements it has been held that earning by over 

time for extra hours of work is a right to income which is 
by tho Corporation under Sec . 94 of the Industrini Disputes 

a property right that connot be taken away and that tho 
Act on the ground that the notice has been issued in contra 

condition of service enforced when a workman entered should 
vention of Rule 34 of the Central Industrial Disputes Rule 
1957 framed under the Industrial Disputo , Act, 1947. 

not be changed to the prejudice of the workman . 

In my view , the arguments put forward by the Union aro 
From the perusal of the rocord, I find that notice of change 

without any force and the ratio of the authorities cited is 
in service conditions was given by the Life Insurance Cor 

also not applicable to the facts of the present case. In Sukhdeo 
poration of India to Shri Dhaneshwor Singh in Form E on 

Singh Vs. Bhagatram and another (sunra ) the Supreme Court 
19 - 5 - 1977 which is Ex . W | 4 . Shri D . Singh raised certain 

had an occasion to consider the status of the corporations 
objections to the notice on 11 -6 - 1977 vide Ex. W |6 . Ex. Wi9 

1. e. Life Insurance Corporation , Industrial Finance Corpora 
shows that the copies of the notice of change were sent to 

tion and Oil and Natural Cas Commission . Hon ble Tustice 
the Asstt. Labour Commissioner, Regional Labour Commis 

Mathew of the Supreme Court while concurring with the 
sioner and the Chief Labour Comunissioner (Central. Copy 

majority judgment made the following observation in one of 
was also sent to the recognised Union and the recognised 

the paras of the judgment : 
Union also protested against the proposed change vide letter 
Ex. W / 1. Finally on 4 - 1 - 1978 , the Corporation decided to 

" The remedy of declaration should he ready-made 
effect a change in the service conditions of Shri D . Singh 

instrument to provide reinstatement in Dublic sec 
according to the proposed change contained in the notice 

tor. Once it is accepted that a man s job like his 
datod 19- 5 - 1977 . After the perusal of the above documents , 

property of which he can he deprived of for speci 
fic reasons this remedy becomes the primary one 
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though it will nçad to be reinforced where privato days. The overtime for any work done by Shri D . Singh 
individuals are being sued ." 

in the office shall also be calculated according to the calcula 

tions of overtime which may be mad ; in the case of other 
The above observation does not in any way lays down technical staff of the building department who work both in 
a principle that the right to get overtime wagcs is a right to 

the office and at the site . 
properly . The observation says tha; a inan s job is like his 
property and if he is deprived of the job the l emedy of 

17 . In the result, it is held that the Kanpur Zone of the 
declaration should be available to him . Similarly in C . I. Kanhan 

Life Insurance Corporation was justified in increasing work 
Vs. the Employees Statc Corporation ( AIR 1968 Mad . p . 

ing hours of Shri D . Singh , Overseer (Civil) from 61 hours 

per day on week days and 3 hours on Saturdays to 
280 ) His Lordship Justice Kailashan had an occasion to 

8 
consider the applicability of Sec . 9A of th : Industrial Dis 

hours per day on all weck days , only to the extent of Shri 
putes Act to the employees of the State Insurance Corporat 

Singh s work at the site of the construction or while perform 

ing out door duties . But the cohançement in the working 
tion whose service conditions were changed by the framing of 
the regulations. On the facts of that case, His Lordship held 

hours of Shri Singh when he works in the office is not 
that the Regulations came into force for the first time in 

justified . 
1959 and hat made the introduction of certain rules of disci 

It, therefore , follows that whenever Shri Dhaneshwar 
pline which were not applicable to the employees on the day 

Singh , Overscer, works in the office he may work according to 
of their employment. Therefore the enforcement of thc ser 

the existing working hours . But whenever Shri Singh is asked 
viçc conditiony regulations did not bring any change in the 

to work out door to supervise the construction work at the 
service conditions of service . As a result, Scc . 9A of tho 

sitc or some other out door work , he shall be required to put 
I. D . Act was held to be in applicable . The judgment nowhere 

in 8 hours duty on all days except Sundays and holidays . 
says that an employer has no powers to change the service 

In the circumstances of the case , parties shall bear their own 
conditions of an employee . 

costs as incuired . 
14 . In my opinion , the employer is fully competent to 
change the service conditions of its employees within the 

A . G . QURESHI, Presiding Officer , 
frame work of the law and rules applicable to that parti 
cular industry . In AIR 1973 SC page 968 – Oil and Natural 

[No. L - 17012 /15178 - D .IV ( A )] 
Gas Commission Vs. Their workmen the Supreme Court has 

NAND LAL, Dosk Officer 
held that if the management on an over all assessment of its 
requirements fixes 8 working hours per day, then in such case 
the management would have full power and discretion in 

New Delhi, the 20th August, 1980 
fixing the working hours of administrative staff within the 
limits prescribed by statutc . In view of the above authority of 

SO . 2183 . - - In pursuance of section 17 of the Industrial 
the Supreme Court , it is clcar that the management hus 

Disputes Act, 1947 ( 14 of 1947) , the Central Government 
got full power and discretion in fixing the working hours of 

hereby publishes the following award of the Central Govern . 
its employees subject to the limitation of the statute by which ment Industrial Tribunal No . 1 , Bombay , in the industrial 
the cmployer is governed and reasonableness of the order 

dispute between the employers in relation to the management 
fixing the working hours. 

of Messrs Dwarka Shipping Agency , Bombay and their work 

men , which was received by the Central Government on the 
15 . It has been next argued by the Union that the other 14th August, 1980 . 
Class III employees of ibe Corporation are working for 
64 hours on weck days and 3 * hours on Saturdays. Simi 

BEFORE JUSTICE C . T . DIGHE ESOR ., B . A , (HONS.), 
larly , the other employees of the same category in which Shri 

LLM . PRESIDING OFFICER , CENTRAL GOVERNMENT 
D . Singh is working arc also puțing in 6 hours on week days 

INDUSTRIAL TRIBUNAL NO . 1, BOMBAY 
and 33 hours on Saturdays when they are working in the 

Reference No. CGIT - 15 of 1977 
office , but Shri D . Singh is put for 8 hours on all week days , 
while he is working in the office also . 

PARTIES : 
This argument of the Union cannot be said to be devoid 

Employers in relation to M / s. Dwarka Shipping Agency, 
of merit . Circular Ex. W13 issued by the Central Office of 

Bombay 
the L . I. C . of India dated 12- 12- 1963 cnhancing the working 

AND 
hours of the technical cmployee of the building tepartment 
clcarly says that once technical staff of the building depart 

Their Workman 
ment is posted to work at site where some construction is APPEARANCES : 
going on , they will be required to put in 8 hours. But so 

For the Employers 
long they work in the office they may work only for 

: Mr. M . B . Anchan , Advocato 
61 hours on days other than Saturdays and 3ţ hours 011 

For the Workman : Mr. S . R . Wagh , Advocate 
Saturdays as the other members of the staff do . It has also 

Industry 

: Ports and Docks 
come in the evidence of the management s witness , Shri 
Kharadkar, that the staff working in the office works for 67 State 

Maharashtra 
hours on all working days other than Saturdays and 34 hours 

Bombay, dated the 30th July , 1980 
on Saturdays. From the above it is clear that the office staff 
and the technical staff when working in the office have to 

AWARD 
work for 61 hours on week days and 3 hours on Saturdays. 

The Government of India , Ministry of Labour by order 
16 . If the other staff of the building department of the No. S .O . L - 3101216 ) / 77- D . IV ( A ) dated 20th July , 1977 , in 
Corporation is working for 6 hours on weck days except exercise of the powers conferred by clause ( d ) of sub - section 
Saturdays and 31 hours on Saturdays when working in ( 1 ) of section 10 of the Industrial Disputes Act, 1947, have 
offlce , Shri Singh cannot be asked to put in 8 hours duty referred to this Tribunal for adjudication an industrial dispute 
on all week days irrespective of thic fact, whether he is existing between the employers in relation to the management 
working out door or in the office . Such an order is clearly of Messrs Dwarka Shipping Agency, Bombay and their work 
discriminatory and instead of hringing the working hours of men in respect of the matters specified in the schedule 
Shri Singh in consonance with the other technical staff of mentioned below : - - 
building department, puts him in a separate category. 

SCHEDULE 
Therefore, the order enhancing the working hours of Shrt 
D . Siogh requires modification to the extent that thc work 

" Whether the action of the management of Messrs Dwarka 
ing hours of Shri D . Singh , Overseer ( Civil) from 

Shipping Agency , Bombay- 400003 in stopping from 

6 -4 hours 
employees of the Corporation in the same category in the 

their services Shri Gangaram Kathodi Patil , Dock 
technical department. The working hours of Shri D . Singh 

Clerk , with effect from the 27th April, 1977, is 
should bc 8 hours on all days cxcent on Sundays and holi 

justified ? If not, to what rollef is the concerned work 
days whenever he is posted to work out door or at a site 

man entitled ? 
where some construction is going on but when Shri D . Singh 

2 . The schedule to the reference would show that the 
works in office only , then working hours should be 61 hours dispute referred for adjudication related to the stopping of 
on days other than holidays and 31 hours on Satur services of Gangaram Kathodi Patil . Tho matter has proceed 
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ed and remained pending . Thereafter though diligcnt cfforts 
were made, the workman could not be made available for 
cross -examination . His advocate Mr. Wagh has so intimated 
to the Court by this applicacion dated 12th March , 1980 . 
The management says that they are not interested in the 
reference . Today a combined pursis is given by the two advo 
cales saying that both the parties do not want to proceed in 
tho matter . The matter has thus come to a stand - still . No 
order in favour of the workman can be passed . No Ordei is 
asked by the management. In that circumstances the referenco 
is treated as dropped. My award therefore is made according 


ly. 


C . T . DIGHE , Presiding Officer 

[No. L - 31012 / 6 /77 -D .IV ( A )] 


New Delhi, the 23rd August, 1980 


S . O . 2184. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Governinoit 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Calcutta , in the industrial dispute 
between the employers in relation to the management of Life 
Insurance Corporation of India , Calcutta and their workmen , 
which was received by the Central Government on the 14th 
August, 1980. 


clause 10 of the Government order , the hours of work for 
sub -scafl attached to office will be 74 hours on wcek days and 
47 hours on Saturdays. On the basis of this order the cor 
poration issued an office order No . 57 /Estt. / MA dated 
23 - 11 -01 specifying the duty hours of the drivers with cffect 
from 1 - 12 -61. In this order the total number of duty hours 
of tho drivers way rixed at 8 hours including recess for week 
days for 45 minutes. On 31 - 7 - 76 the Corporation issued another 
office order increasing the duty hours of the staff car drivers 
by 45 minutes morc per day . According tu the workinen , 
the Staff car drivers of the Corporation ars sub -staff attachtd 
to office and the Corporation by issuing thiy order increasing 
the duty houry violated the provisions relating to hours 
of work is mentioned in clause 10 of the Government order 
dated 1-6 - 57 already mentioned . The Employees Associa 
tion protested against this increase of duty hourg imposed 
on the staff car drivers and made representation by letter 
dated 18 - 8 - 76 . The Corporation did not accep the objection of 
the workmen and , therefore , at the instance of the workmen 
the matter was taken up in concilation by the Assistant Labour 
Commissioner and the Regional Labour Comrnişsioner 
(Central) , Calcutta , The Corporation issued another order 
purported to be under Section 9A of the industrial Disputes 
Act on 3rd January , 1977. That order in the form of letter 
increasing tho duty hours hy 45 minutes per day was illegal and 
in violation of the Government order issued on the 1st of June , 
1957 and the provisions of the West Bengal Shors and 
Establishments Act. It is further stated by the workmen that 
the duty hours of drivers are leys in inany commercial estab 
Jishments and Reserve Bank of India , Calcutta . The conten 
tion of the workmen is that the increise of the hours of work 
indicated in the order dated 31 - 7 - 76 and 3 - 7 - 77 arc illegal 
and against law . In a rejoinder to the written statement filed 
by the cmployer , the workmen have stated that the Corpora 
tion always considered and treated thº staff car drivers as 
office sub -staff since their duties are connected with the 
office. They have further stated that the terms of Service 
regarding the duty hours cannot be unilaterally changed or 
altered to the detriment of the cmployees. The workmen 
have denied all material allegations made by the Corporation 
in its written statement . 


BEFORE MR . JUSTICE R . BHATTACHARYA , M . A . V . L . , 
PRESIDING OFFICER , CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL : CALCUTTA 


Reference No. 7 of 1978 
PARTIES : 
Employers in relation to the management of Life 
Insurance Corporation of India , Calcutta 

AND 

Their Workmen , 
APPEARANCES : 
On behalf of Employers : H . C . Paul, Assistant Secretary 

(Law ). 
On behalf of Workmen : Mr. S . N . Bhowmick , Vice 

President Eastern Zoze Insurance Employees Assocn . 
STATE : West Bengal 

INDUSTRY : Insurance 


AWARD 


This is a reference under Section 10 of the Industrial Dis 
putes Act, 1947 made by ihe Central Government by Order 
No. L - 17011( 15) / 76 -DIVIA ) dated 1st September, 1977 for 
decision of a dispute betwcen the managemçnt of the Life 
Insurance Corporation of India Calcutta and their worknen . 
The dispute given in the Schedule to the Reference 18 as 
follows : 
Whether the management in relation to the Life Insurance 

Corporation of India , Calcutta are justified in propos 
ing change of duty hours of Staff Car Drivers, name 
Iy Satyashri Haripal Jha, Md. Hakub Khan , Md. 
Shoib Khan and K , M , Paul attached to the Zonal 
Office, Calcutta vide their Office Order No, Z / P 
Personnel dated 31st July , 1976 ? If not , to what 
relief are the concerned workmen entitled ?" 


4 . To be short, the case of the Corporation in its writton 
statement is that the relationship between the Corporation 
and its workmen is not contractual but statutory in nature, 
and therefore , no dispute between the parties can constitute 
an industrial dispute . Thc Corporation has the right 10 
alter the duty hours of the staff car drivers according to the 
provisions of the Life Insurace Corporation Act , 1956 , Staff 
Regulations of 1960 and also the order passed in 1957 refor 
red to by the workmen . There were two settlements between 
the Corporation and its workmen in 1974 through their 
unions and according to the terms of settlement, the work 
man had undertaken to be governed by all administrative 
instructions issued from time to time and , therefore , they 
are now estopped from challenging the proposed amendment 
in the duty hours . In the instant case , the order under Sec . 
11( 2 ) of the Life Insurance Corporation Act, docs not 
govern the case of all the workmen concerned cxcept only 
one workman named Haripal Jha, an employce who canę 
over to the Corporation from the private insurer. The Cor 
poration is entitled to carry on its work following statutory 
law , rules, regulations and in particular the provisions of 
the West Bengal Shops & Establishments Act, 1963. It 
has been stated by the Corporation that clause 10 of Stand 
ardisation Order relied upon by the workmen does not help 
the workmen . The competent authority of the Corporation 
is authorised to fix the duty hours of the staff car drivers in 
the present case . In the Standardisation Order there is a 
distinction between the sub -staff attached to the office and 
the othor categories of sub - staff such as cleaners . Watchmen , 
drivers and the like. The staff car drivers of the Corpora 
tion are not sub -staff attached to office . The order dated 
31- 7 - 1976 is not in violation of the provisions of clause 10 
of the Standardisation Order . There has been no arbitrary 
imposition of increased duty hours. The drivers are mem 
hers of the building maintenance staff and are liable to put 
in 8 hours of work on all the days of he week except one 
under the dministrative instructions and circulars issued hy 
it. In fact the Corporation s case is that the orders and letters 
challenged by the workmen as illegal are quite valid and in 
accordance with law . They were bonafide and the workmen 
can get no relief in this referenco. 


2 . The written statements have been filed by both the 
management of the Life Insurance Corporation of India , here 
mafter referred to as the " Corporation " and the workmen 
through the Calcutta Division Life Insurance Employees 
Association , hereinafter described as the " Enıployees Asso 
clation " . 

3 . The case of the workmen , in brief, is that the Emp 
loyees Association represents more than 75 ner cent of 
class II and class IV employees working in the territorial 
Jurisdiction of the Calcutta Divisional Area of the Corpora 
tion . The terms and conditions of service of the employecs 
of the Corporation are regulated by the Government of 
India Order No. 53( 1 ) / INS( T) / 57 dated 1 - 6 - 57 issued under 
Section 11( 2 ) of the Life Insurance Corporation Act and 
Staff Regulations, 1960 of the Corporation . According to 
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5 . Several documents have been exhibited on both sides 
in this case and witnesses have been examined by the parties . 


6 . Mr. Bhowmick , the Vice - President of the Eastern Zone 
Employees Association appears on behalf of the workmen 
duly authorised by the Employees Union representing the 
workmen . Mr. Paul, Assistant Law Officer of the Corpo 
ration represents the employers . 
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10 . This paragraph has three parts . The first part re 
lates to employees in supervisory and clerical grades at all 
the offices of the Corporation . The second part concerns 
the sub -staff attached to offices and for them the hours of 
work of work will be 7 - 1 / 4 hours on week days and 
4 - 1 / 2 hours on Saturdays. For these two classes of ern 
ployees attached to office, the working hour s are to be fix 
ed by the Zonal Manager concerned . Tbe third part of 
paragraph 10 of the Orders speaks about all other cute 
gories of sub -staff such as cleaners , watchmen , drivers and 
the like whose work is inherently of an intermittent nature 
in the matter of fixation of the hours of work , subject to 
the maximum limits , if any, prescribed for similar employees 
in commercial establishments. Here the word prescribed 
means prescribed by any law in force . 


11. The Order of 1957 , Ext. W - 9 , it is seen , was passed 
under Section 11(2 ) of thc Insurance Corporation Act , 
1956 and the paragraph 2 of the order clearly says that the 
provisions of the Order shall apply to all persons who have 
become employees of the Corporation under Section 11 of 
the Insurance Corporation Act and who were in super 
visory , clearical and subordinate staff grades of the Insurers 
on 31- 8 - 56 except those who were in temporary employ 
ment, Clearly , therefore , Government Order of 1957 covers 
the case of Haripal Jha only of the four drivers concerned 
to make his service condition similar to those of other 
employecs of the Corporation belonging to the same cute 
gory to avoid discrimination . In consequence , the duiy 
hours of drivers were fixed by an office order dated 23 - 11 -61. 
There is no dispute by the Union about the validity of the 
notice governing the staff car drivers . The contention of 
the Union is that this order was issued in pursuance of the 
second part of paragraph 10 of the Government Order of 
1957 , Ext. W - 9 , trcating the staff car drivers as belonging 
to he sub - staff attached to office. 


7 . During argument the case of Mr. Bhowinick for the 
workmen is that the Order No . 53 ( 1) - Ins ( I ) / 57 dated the 
1st June , 1957 of the Government of India , Ministry of 
Finance (Department of Economic Affairs), described us the 
Life Insurance Corporation (Alteration of Remuneration and 
other Terms and Conditions of Service of Employees ) Order , 
1957 (hereinafter described as Governmeat Order of 1957 ) 
is a statutory order which binds the Corporation and its 
employces . On the basis of paragraph 10 of the said Order 
relating to the hours of work of tho Corporation employees , 
the Corporation issued an order dated November 23, 1961, 
hereinafter described as Corporation Order of 1961, fixing 
the duty hours of the staff car drivers limiting to eight 
hours . The order issued by the Corporation dated 31 - 7 - 76 
increasing the duty hours by 45 minutes for the staff car 
drivers who are attached to office was against law violating 
the Government Order of 1957 and the Corporation Order 
of 1961. Mr. Bhowmick further challenges the notice 
dated 3 - 1 - 77 issued by the Corporation under Section 9A 
of the Industrial Disputes Act, 1947 on the ground that 
such notice is bad as it goos against the Government Order 
of 1997 and increases the hours of work of the stuff car 
drivers who belong to the sub - staff attached to the office of 
the Corporation , such a notice , if at all, could be issued 
by the Corporation and not by the Zonal Officer , Mr. 
Bhowmick s contention is that only by legislation and the 
Order of the Central Government, the hours of work of the 
staff car drivers can be increased . The las : submission on 
behalf of the workmen is that the section 24 of the West 
Bengal Shops and Estabilshments Act, 1963 prohibits the in 
crease of the cight hours duty period of the stuff car drivers 
as it is prejudicial to their right and privilege . 

8 . Before going to the contentions of the parties, the 
facts admitted before me by tbe parties during argument 
may be stated . Of the four staff car drivers , only Haripal 
Jha is the employee of the previous insurer taken over hy 
the Corporation at its inception . The cars are used for the 
works of the Corporation and sometimes , if any officer of 
different zone or any guest of the Corporation comes, the 
car is sent to bring him from the aerodrome or the Rajl 
way station . The work of the drivers is inherently of inter 
mittent nature . The Corporation is guided by the West 
Bengal Shops and Establishment Act, 1963 . The Corpora 
tion , however, disputes the contention that the staff car 
drivers are attached to office. 

9 . Let me now deal with the submissions of Mr. Bhow . 
mick . The Government Order of 1957 is marked Ext. 
W - 9 . This order was passed for the purpose of securing 
uniformity in the scale of remuneration and the othor terms 
and conditions of service applicable to emoloyces of insuu ers 
whose controlled business has been transferred to and vest 
ed in the Corporation . This was done in excrcise of the 
powers conferred by sub -section ( 2 ) of Section 11 of the 
Insurance Corporation Act , 1956 . The relevant paragraph 
of this Order is given below : 

“ 10 . Hours of work : 


12 . The main contention put forward by the Employees 
Association is that the staff car drivers are members of 
sub -staff attached to offlce and, as such , there cannot be 
any increase in the 7 - 1 / 4 work hours on week days and 
4 - 1 / 2 hours on Saturdays . I shall, therefore , consider this 
question first. As I have already stated , the second part of 
paragraph 10 of Ext. W -9 relates to sub -staff attached to 
offices and for them work for 7- 1 / 4 hours on week days 
and 4 - 1 / 2 hours on Saturdays has been fixed . The third 
and last part of the paragraph covers all other categories of 
sub -taff whose work is inherently of an intermittent nature 
and it says that for this class of employees the competent 
authority of the Corporation shall fix the houry of work 
subjeot to the maximum limits proscribed for similar em 
ployees in commercial establishments . This part of the 
paragraph relate to " all other categories of sub - staff " except 
those attached to office and further it has been made cle. ir 
by saying with illustrations that this sub -staff will include 
employees such as cloaners watchmen , drivers and the like, 
whose work is inherently of an intermittent nature " . The 
illustrations given are clear and unambiguous. Drivers are 
included in this class of sub -staff . There is no limitation 
put on the word drivers . There is nothing to indicate that 
siaff car drivers will be excluded from the general category 
of drivers specifically mentioned in the third part of para 
graph 10 of Ext. W - 9 . There is no hint in paragraph 10 
that the word drivers will exclude any clous of drivers 
attached to office . Staff car drivers havt not been distin 
guished from drivers mentioned in paragraph 10 though 
from the evidence of Kishori Mohan Pal, a stiff- care driver 
examined as WW - 1 we find that besides staff -car drivers, 
There are other van drivers . From the plain reading of the 
language of paragraph 10 of Ext. W - 9 . there can be no 
doubt that the word drivers mention there includes staff 
car drivers. 


The number of hours of work which shall cou 

stitute a normal working day for all emplayees 
in supervisory and clerical grades at all the off 
ces of the Corporation shall be 6 - 1 / 4 hours in 
week days and 3 - 1 / 2 hours on Saturdays . The 
hours of work for sub - staff attached to offices 
will bo 7 - 1 / 4 hours on week days and 4 - 1 / 2 
hours on Saturdays . Subject to this over - all 
limit, the actual hours of work for each office 
in each Zone shall be fixed by the Zonal Mana 
ger . The hours for all other categories of suh 
staff such as cleaners, watchmen , drivers and 
the like , whose work is inherently of in inter 
mi tent nature, shall be fixed by the Competent 
Authority of the Corporation , subject, however, 
to the maximum limits, if any, prescribed for 
similar employees in commercial establishments ." 


13 . Besides, in Ext. W - 1, the Corporation Order of 1961 
fixing the duty hours , we get the mention of "Duty hours 
of Drivers " . Here also we find the use of the wide and 
general category of " drivers " , no doubt including staff -car 
drivers . There is no dispute before mo about the validity 
of this order for duty hours governing the staff - car divers . 
There is no case of the workmen that there was any sepa 
rate order for duty hours meant for other types of drivers , 
other than the staff- car drivers. On the otchr hand . the 
submission of Mr. Bhowmick is that the order dated 31-7 - 76 
for the change of duty houis for the staff -car drivers Ext, 
W - 3 and the notice under Sec . 94 of the Industrial Dis 
putes Act, Ext. W - 5 , are illegal as they caonot increase the 
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duty hours mentioned in Ext, W - 1 on which he belies , the hours of work so long the working hours do not go 
MW - 1 , Durlav Chandra Sanyal , an Assistant Administra beyond the maximum limit prescribed by law . The proposed 
tive Officer of the Eastern Zone office of the Corporation increased in the hours of work for the staff car drivers is 
has stated that as per Corporation Order of 1961 the duty within maximum limits prescribed. In this case the Zonal 
hours of the staff- car drivers were from 9 . 45 A . M to 5 . 45 Manager of the Eastern Zono of the Corporation , being 
P . M . He was shown Ext, W - 1 . From his evidence wo the administrative head of the Zonal office has the undisputed 
get that the drivers were given a lunch rouess of 45 minutes 

authority to issue orders for duty hours and hours for work 
within their eight hour duty period . The drivers were not meant for stall car drivers . He has the authority to issue 
given fixed period of lunch recess as their work was of orders for change of duty hours and hours of actual work 
intermittent naturę . 

for the said staff car drivers. It is also in consonance with 

paragraph 10 of the Government Order of 1957 also 
14 . My attention has been drawn by Mr. Bhowmick to known as Standardisation Order. 
some attendance registers of the Corporation , wherein there 
are rubber stamp impressions stating " onens at 9 .30 AM , 16 . The evidenco shows that at first the Zonal Manager 
and closes at 5 . 30 P . M ." . Mr. Bhowmick has argued that proposed to change the duty hours by an order dated 
when office opens at 9 . 30 A . M . and closes at 5 . 30 P . M . 31- 7 - 76 , Ext. W - 2 increasing the working hours of stuff car 
and when the staff-car drivers duty hours run from 9 . 30 drivers to eight hours on full working days and four hours 
A . M . to 5. 30 P . M ., they must be regarded as employees on half days. The Zonal Marager then issued a notice of 
attached to office and , as a result thereof, they come under change of service condition of the staff car drivers relating 
the category of sub -staff referred to in second part of para to duty hours under Section 9A of the Industrial Disputes 
graph 10 of the Government Order of 1957 . We find from Act, 1947. About the issuance of the notice here is no dis 
evidence that even clasy Ill employees whose duty houry run pute before me by the Employees Association . Mr. Bhow 
from 10 A . M . to 5 P . M . sign on the atiendance register 

mick made an attempt to argue that mere issue of Section 9A 
with rubber stamps showing that the office opens at 9 .30 notice does not make the change of duty hours legal. His 
A . M . and closes at 5 .30 P . M . WW - 2 , a clearance , has stated 

case is that only Legislature of the Central Government 
that when he was a cleaner , he used to clean furniture of Order can , at best change the duty hours. I have already 
the office before the usual office hours started . The argu held that staff car drivers are governed by the third and last 
ment that the timings given in the rubber stamp are duty part of paragraph 10 . I also hold that the Zonal Manager 
hours of the employees is unacceptable . On consideration 

being the administrative head of the Eastern Zone is the 
of the evidence , both documentary and oral, I hold that 

competent authority to increase the hours of work of the 
the staff car drivers are not attached to office as contemplat staff car drivers including the one , Haripal Jha who has 
ed iry second part of paragraph 10 of Ext . W - 1 but being becomo an employee of the Corporation under Section 11 of 
drivers as described in the third part of the paragruph be the Insurance Corporation Act, 1956 coming over from 
long to the sub -staff referred to therein and their hours 

the Insurer on 31 - 8 - 56 and governed by the Government 
of work can be fixed by a competent authority of the 

Order of 1957 . 
Corporation as mentioned there. Even if it is assumed that 
the staff car drivers are attached to office , dut to the genc 

17 . Mr. Bhowmick has further argued that Section 24 of 
ral term driver used in third part of paragraph 10 without 

the West Bengal Shops and Establishment Act 1963 gives 
mentioning staff car drivers to be excluded in case they are protection to the workmete against the increase of the duty 
attached to oflice and also due to the staff car drivers duty hours as such increase is prejudicial to their employment 
being of inherently intermittent character , I am to hold 

of loss duty hours for a pretty long time since 1961. The 
that the staff car drivers are governed by the last part of the said section 24 is quoted below : 
paragraph 10 of the Government Order of 1937 . 

“ 24. Saving of certain rights and privileges : 
15. The next point carvassed by Mr. Bhowmick before 

Nothing in this Act shall affect any right or privi 
me is that the Zonal Manager cannot laiter or increase the 

lego to which any person employed in any shor 
hours of work of the staff car drivers when once the same 

or establishment is entitled on the date of the 
have been fixed by the Government order of 1957 , 

commencement of this Act under any law for 
Ext, W - 9 . Mr. Bhowmick s view is that the Government 

the time being in force or under any contract, 
order of 1957 has been statutory force being issued in cxer 

custom or usago which is in force on that date , 
cige of the powers conferred by Sub - scotion ( 2 ) of Section 11 

if such right or privilege is more favourable to 
of the Life Insurance Act, 1956 and only the Legislature or 

him than any right or privilege conferred upon 
at best the Central Government can alter the hours of 

him by this Act or granted to him at the time 
work specified in paragraph 10 of the Order of 1957 . There 

of appointment.” 
is no doubt that in the first and second part of paragraph 

Paragraph 10 of Ext, W - 9 shows that drivers hours of work 
10), hours of work have been specified for supervisory and 

CAR bo extonded to the maximum limit prescribed for similar 
clerical grades at all the offices of the Corporation and 
for sub -staff attached to offices last subject to the Limit 

employees in commercial establishment Mr. Bhowmck has 
mentioned , actual hours of work for those officers shall be 

not shown that the staff car drivers had acquired any right 
Axed by the Zonal Manager. When I have already found 

or privilege under any law or contract to work no more 
that the staff car drivers are not governed by the first two 

than 7 -14 hours on week days along with 45 minutes races . 
parts of the paragraph 10 , Mr. Bhowmick s argument regard 

No law or contract pas shown by which the drivers could 
ing the power of the increasing specified hours of work 

be said to have acquired right or privilcge not to work more 
would be of no help to him . In the third part of the said 

than the duty hours fixed previo isly by office order . 
paragraph it is clearly stated that the competent authority 

It cannot be argued that any right or privilege has been 
of the Corporation has the power of fixing hours of work 

given by the West Bengal shops and Establishments Act 
for the sub -staff within the maximum limit prescribed for 

to the staff car drivers which can be said to have in army way 
similar cmployees in commercial establishment. It is admitted 

cone against any right or privilege they had acquired under 
by both the partie before me that the West Bengal Shops 

law or contract , Mr. Bhowmick submits that from 1961 
and Establishments Act, 1963 is applicable to our case . 

to 15 - 8 -64 when the Act came into force the staff car 
Section 7 of the said Act relates to hours of work , Sub 

drivers enjoyed duty hours much less than the limit pres 
section 2 ) of Section 7 says that no employee shall be 

cribed by the law and naturally Section 7 of the Act has 

caused prejudice to their interest. I cannot this argument. 
required or permitted to work for more than eight hours 

Section 24 of the West Bengal Shops and Establishments 
and a half in any one Jav Or for more than forty - eight 
hours in any one week . Of course , there is some proviso 

Act does not help the staff car drivers. 
with which we are not concerned in this case Sul - sections 

18 . The last argument submitted by Mr. Bhowmick is that 
( 3 ) and ( 4 ) relate to the stretch of work at a time and the Corporation could not increase the hours of week 
intervalg for rest. Staff car drivers hours of work can . there of the staff car drivers due to the existence of a settlement 
fore, he fixed subject to the maximum limit prescribed by between the Corporation and employees through their Unions. 
law . viz., the West Bengal Shops and Fstablishments Act. Ext. M - 3 is the copy of the memorandum of settlement bct 
1963 . In the present case the hours of actual work fixed ween the Corporation on the one hand and its workmen 
by the Corporation order of 1961 was less than the mari represented by some unions including the Employees Asso 
mum limit now fixed by the West Bengal Shops and Establish ciation duly signcd . Ext. M - 2 is a similar settlement bet 
ment Act, arrd the proper authority can refix and incrcase ween the Corporation and workmen represented by another 
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union . Ext. M -3 dated 24 - 1-74 and Ext. M - 2 is dated 

19. In view of my discussions above , in the facts and cir 

cumstances and on evidence on record . I hold that the 
6 -2 -74, Tho settlements are to be effected from 1 - 4 - 73 to 

management of the Life Insurance Corporation of India , 
31-3 - 77 . The disputes and the demands of workmen settled Culcutta are justified in proposing change of duty hours of 
have been mentioned in paragraph 1 to 11 under the heading the staff car drivers, Haripal Jha, Md. Yakub Khan , Md. 
Terms of Settlement . The paragraph 12 relates to the 

Shaib Khan and K . M . Paul, in their office order dated 

31- 7 - 76 , followed by the notice dated 3 - 1 - 77 under Section 
period of settlement. In the settlement there was no dispute 

9A of the Industrial Disputes Act, 1947 which is quite 
raised regarding the increase in the hours of work or duty 

legal and bonafide . On this finding, the concerned workmen 
hours of the staff car drivers ; neither was there any terin are not entitled to any relief. 
of settlement on this qucstion . Clearly , therefore, the Cor 

This is my award . , 
poration was at liberty to chargo the hours of work of the 
staff car drivers within the maximum limit pres prescribed 

Dated , Calcutta , the 5th August, 1980 . 
by law and there will be no violation of any term of settle 

R . BHATTACHARYA , Presiding Officer 
ments in question . Mr. Bhowmick s last coutention also 

[No. L - 17011 / 15/ 76 -DIV ( A )] 
fails. 

NAND LAL , Desk Officer 
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